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ABSTRACT
This study investigated the impact of racism and discrimination on Black lives in foreign countries, with a case study of George Floyd. This study aims to analyze the influence of Black Lives Matter on the international conversation about racism and to learn more about the experiences of Black people in other nations and to understand the structural aspects of race discrimination. This study used ex post facto research design, documentary method of data collection, and content method of data analysis which was based on critical race theory proposed by Delgado and Stefancic (2017). The study revealed the following findings: systemic racism exists in foreign countries that can be experienced by blacks in the form of police brutality, institutional exclusion and social marginalization. Although the human rights laws are in place and there are international campaigns to end racism, the reality is that it still exists, and this is because of deeply rooted structural inequalities. Governments should strengthen anti-discrimination policies and international organizations should give more visibility to the voice of Blacks in international policy dialogue.
In the aftermath of George Floyd's death and the Black Lives Matter movement, racism and discrimination have become a common topic.Racism and discrimination have been a frequent subject of discussion since the death of George Floyd and the Black Lives Matter movement.
CHAPTER ONE
INTRODUCTION AND BACKGROUND TO THE STUDY
1.1 Background to the Study
Racism and discrimination severely affects the lives of black people in foreign countries by causing systematic exclusion, economic inequality, lack of employment, lack of education and physical damage. Braided with the legacy of colonialism, it is often a deeply embedded prejudice that leads to widespread marginalisation, increased vulnerability to violence and restricted opportunities due to the legacy of slavery and colonialism; it also has serious mental health and physical health implications (Bonilla-Silva, 2006; Fanon, 1961; Wynter, 2003). These structural inequities are not simply relics of the past but are lived realities among the experiences of members of the Black community in modern societies (Crenshaw, 1991; Omi & Winant, 2015).
Between colonialism and contemporary displays of racism, xenophobia and intolerance against Africans and people of Black African descent exists a strong relation (Quijano, 2000; Mamdani, 2001). Colonialism gave rise to a racial hierarchy that ranked Europeans as superior in culture and intellect, established by the law, religion and education, and manifested in governance (Mills, 1997). Long before the modern civil rights movement, scholars like Du Bois (1903) and Cesaire (1955) claimed that the color line has been the issue of the century, a claim supported empirically by the experiences of the black population today around the globe.
Slavery, colonialism, and segregation are tied to the oppression of Black people because they leave legacies that continue to oppress individuals even in the present day (Alexander, 2010). These patterns of discrimination manifest in at least four distinct dimensions recognized in the scholarly literature:
.Interpersonal Racism: Racism expressed by individuals through personal beliefs, attitudes, and actions such as refusing to associate with someone because of their race or colour, or treating people unfairly in employment, education, or social settings (Sue et al., 2007).
.Institutional Racism: This occurs when laws, policies, and institutions systematically disadvantage certain racial groups. It is embedded in organizational structures and operates independently of individual prejudice (Carmichael & Hamilton, 1967; Pager & Shepherd, 2008).
.Structural Racism: This refers to the overall system of racial inequality formed by the interaction of multiple institutions. In this process, there is always limited access to political power and an unequal distribution of wealth and opportunities (Bonilla-Silva, 2006; Bailey et al., 2017).
.Cultural and Internalized Racism: This involves the belief that one culture is superior to others, leading to the domination of that culture over others.It can lead members of marginalised groups to adopt negative stereotypes of themselves (Jones 1997; Cross 1991).
Gillian Schutte (2016) states that racism is not just a prejudice, it is a deeply entrenched structural system that contributes to inequality in society. Slavery is a form of structural racism, and it is ingrained in the U.S. and carries on today in various parts of the country. The United States, as a "white racial frame" where structures and ideologies of society are passed down across generations, has been confirmed by sociologists like Feagin (2006). Patricia Hill Collins (2000) also illustrated how race is connected to gender, class, and nationality to form a system of oppressions.
The attitudes of individual actors are not the only ones that cause racial inequality; institutions like education, media, law, and employment also play a role in reproducing racial inequality (Bonilla-Silva, 2006; Massey & Denton, 1993). This implies that whether people are not necessarily racist themselves, the system can yield racially unequal results. These patterns of discrimination are similar to those that can be seen in the United Kingdom and France, the consequences of colonialism and post-colonial immigration (Wieviorka, 1995; Modood, 2007). The children of colonized people and black immigrants in such countries are typically the targets of ongoing discrimination and marginalization.
This unfortunate scenario was tragically demonstrated in the case of George Floyd, a 46-year-old father of two stopped by the police on suspicion of using a fake $200 bill in Minneapolis on 25 May 2020. Mr. Floyd's head was placed on the ground and a White police officer was seen kneeling on his neck as he cried, "I can't breathe" multiple times. He was pinned down for eight minutes and forty-six seconds and after six minutes he ceased moving (New York Times, 2020). Floyd was not the only person to die during this period. Trayvon Martin was shot and killed by Sanford, Florida, neighborhood watchman George Zimmerman in 2012. Zimmerman was acquitted and that sparked a public outcry, the Black Lives Matter movement (BLM) (Garza, 2014). Ferguson, Missouri, became the site of long-term protests and a federal investigation into disparities in policing practices that led to the shooting and killing in 2014 of Michael Brown, an eighteen-year-old. (U.S. Department of Justice, 2015)
There is a view that race is not a biological fact, but an invention of society, as stated by Noel Ignatiev (2014). Physical differences are given meaning by society, which then is used to justify inequality and domination. This constructivist notion of race, echoing the racial formation theory of Omi and Winant (2015), emphasizes the fact that racial formations are ongoing and are continually recreated in the political, social, and economic sphere.Racism thus exists because society creates and maintains racial categories and uses them to perpetuate racial profiling, economic inequality, social marginalization, and unfair legal frameworks.
America has a long and painful history of racism and segregation. Until the 1960s, African Americans were forced to live separately from White Americans and were denied the right to vote (Franklin, 1967). Nowadays, policing in America varies considerably from state to state. In North Carolina, it takes only sixteen weeks to become a police officer, which is half the time it takes to become a licensed barber in the United States (Washington Post, 2020). Racism in the United States comprises negative attitudes and views on race or ethnicity reflected in laws, practices, and actions, including violence, at various times in history (Feagin, 2006). White Americans have generally enjoyed legally or socially sanctioned privileges and rights that have been denied to members of various ethnic or minority groups (McIntosh, 1989; Harris, 1993). This racial stratification predates the nation itself; before 1865, most African Americans were enslaved, and even afterwards, they faced severe restrictions on their political, social, and economic freedoms (Cole, 2017; Franklin, 1967).
Poverty, unemployment, and social exclusion are consistently experienced by Black communities and immigrant communities of origin in countries like the United States, the United Kingdom, and France (Lee, 2012; Sawyer & Gampa, 2018; Jones, 2020). These disparities are exacerbated by stereotypes that hold that blacks are unsafe, lazy, or mentally retarded. The images foster interpersonally and institutionally discrimination that perpetuates cycles of inequality and exclusion (Steele, 2010; Eberhardt, 2019).
During the last 10 years of the twenty-first century, there has been a return to blatant racism and a number of socioeconomic and political causes for such racism in the Western countries. The first time racial and ethnic minorities were elected to the White House, in 2008, with the election of President Barack Obama, it was viewed as a milestone toward full racial and ethnic integration. (Tesler & Sears, 2010) But even this symbolic achievement was not enough to close key racial gaps in employment, education and housing for his presidency (Pew Research Center, 2016). These same disparities helped to spark the anti-racist movements that emerged, including Black Lives Matter, which centered on the constant marginalization of Black people and historical violence inflicted upon them by the police (Freelon et al., 2016).
In contrast, the 2016 U.S. presidential election was another turning point, in which White supremacist ideologies were strengthened in public discourse. Racial, anti-Muslim and anti-immigrant rhetoric were hallmarks of Donald Trump's campaign and presidency and led to an increase in hate crimes against marginalized populations, such as racial, ethnic, religious and sexual minorities, that became evident during his time in office (Levin, 2017; Southern Poverty Law Center, 2017). The rise of Trump paved the way to the normalisation of extremist viewpoints, which enabled more and more racist displays of violence in American public life. This phenomenon has not just been limited to the United States.Right-wing political parties and movements adopting anti-immigration policies have gained electoral seats and significant influence in countries such as Australia, France, Germany, and Greece, reflecting a global resurgence of racial nationalism (Mudde, 2019; Norris & Inglehart, 2019).
Racial inequality has deep roots even in countries such as Canada, known for its commitment to diversity and multicultural values, especially among Indigenous communities and settler populations (Maynard, 2017). During the Brexit referendum held in 2016 in the United Kingdom, there were high levels of racial and ethnic divisions (Goodwin & Milazzo, 2017). One of the most vivid cases of racial injustice was found in Canada, where in 2018, a Saskatchewan farmer charged with murdering a 22-year-old Cree man, Colten Boushie, was acquitted by an all-White jury, indicating that racial judgment remains a critical factor in determining case outcomes (Dominick, 2018). Such events mirror the impunity surrounding the killing of Trayvon Martin and the many Black, Latino, and Indigenous teenagers and adults killed by police in the United States, showing the transnational character of racialized state violence.
There is a need to acknowledge that, even when cameras are not present and the injury is not immediately visible, Black and Brown bodies are subjected to violence on a regular basis.After the death of George Floyd, there were demonstrations across the country and around the world. George Floyd's death was not just a call for attention to police brutality, it also brought to light the bigger issue of racial injustice and prejudice faced by the black community on a world-wide scale (Lebron, 2017; Morris, 2016). The Black Lives Matter movement has received significant attention and support across the globe, including in Canada, the United Kingdom, Australia, Germany and elsewhere (Andrews, 2021).
The Black Lives Matter movement also raised a wider conversation about institutional racism in the healthcare, education and corporate industries. Research shows that Black Canadians and Indigenous Australians are overrepresented in low-income brackets, are more likely to be unemployed and have worse health outcomes compared to White people (Paradies et al., 2015). Racism and prejudice have significant and enduring psychological consequences for Black people living abroad.Ongoing exposure to racial epithets, microaggressions, and discriminatory actions has a detrimental effect on mental health, with studies showing that Black persons who experience racism are more likely to develop anxiety, depression, and post-traumatic stress disorder (PTSD) (Olaniyi, 2022; Lawrence, 2020; Williams & Mohammed, 2009). Many Black people in predominantly White nations suffer from what Frankling-Barboza (2016) termed "racial battle fatigue", defined as the accumulated emotional and psychological stress brought on by ongoing exposure to racism, which can lead to social alienation, inferiority complex, and low self-esteem.
The global response to George Floyd's death brought renewed pressure on institutions to act. Several organizations pledged structural changes in policing, education, and corporate culture. Debate on police reform, including reallocation of funds allocated to police agencies toward community services, increased in the United States, the United Kingdom, Canada, and France. Large corporations pledged billions of dollars collectively toward racial justice, Black communities, education, housing, and minority-owned businesses (McKinsey & Company, 2021). Numerous institutions also publicly committed to diversity and inclusion, promising to eliminate racial imbalance in the workplace and recruit more Black workers. Some nations and educational institutions began to update their curricula to include more Black history and diverse perspectives on racism and colonialism.But many activists, employees and researchers asked about the sincerity and results of some actions, as well as whether some companies had done more than promised in terms of diversity, equity and inclusion (DEI) later (Ray, 2019).
This is therefore not enough done and there is still lots of work to do. The movement has prompted conversations around the world about justice and racism, but it's not enough to just implement a few changes at the institutional level; there needs to be a systemic transformation in order to stop the issue of structural racism. It calls for comprehensive changes to the structures and systems that sustain racial inequities, such as those in the justice, law enforcement, health care and education sectors (Kendi, 2019). While the struggle for racial justice continues, the Black Lives Matter movement has laid the groundwork for future change by raising the profile of structural racism in the world (Taylor, 2016).
Racism isn't a new problem in the United States.Racism is not a problem that has only recently surfaced in the United States in 2020. Martin Luther King Jr. and Nelson Mandela, among others, had been raising the alarm for many years before that event: that injustice on the basis of race poses a threat to democracy, peace and human dignity. In his fight against segregation in the United States, Martin Luther King Jr. stated that "injustice anywhere is a threat to justice everywhere" (King, 1963), explaining that racism is not just a problem in the United States, but a human rights issue. King also protested police brutality, economic discrimination and unfair laws that failed to treat blacks the same as whites. His message is important now, as racial profiling, hate crimes, unequal wages and lack of opportunity continue to be a problem for many blacks in other countries today (Branch, 1988). Similarly Nelson Mandela a man who spent 27 years in prison for his opposition against the apartheid regime in South Africa, said that racism is a crime against human kind and that no country can truly develop if a segment of its population is being subjected to systematic discrimination (Mandela, 1994; Tutu, 1999).
Racism and discrimination have continued to be significant challenges to equality, justice and peaceful coexistence in the international system, yet in many countries in the world, there are structural barriers in employment, education, housing, immigration systems, healthcare and law enforcement for Black people (Pager & Shepherd, 2008; Zuberi & Bonilla-Silva, 2008). While colonialism and apartheid have officially come to an end in many contexts, in other contexts, the social and institutional consequences of racial hierarchy persist and have continued to impact the lives of people of African descent (Quijano, 2000; Wynter, 2003). Therefore, this research focuses on the effects of racism and discrimination on the lives of Black people in other countries around the world, and takes the George Floyd incident and Black Lives Matter movement as its point of reference, to try to understand how the international system reacts to racial injustice as a whole.
1.2 Statement of the Problem
Although there are international conventions that promote equality, including the Universal Declaration of Human Rights (UDHR, 1948) and the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD, 1965), racial discrimination is still evident in many foreign countries towards black people. The killing of George Floyd on 25 May 2020 brought to light the systematic discrimination against black people in the USA and worldwide (Lebron, 2017). Shortly after his death, Black Lives Matter (BLM) protests spread, revealing the root of racial disparities that have long been reported but not sufficiently addressed (Freelon et al., 2016). Despite increased awareness around the world and the creation of global movements, Black communities are still subjected to systemic injustice at the hands of the justice system, healthcare, employment, and policing (Alexander, 2010; Kendi, 2019).
The George Floyd incident revealed a systemic racism that has been present in certain countries for years, especially in Western democracies which are considered to be a role model for human rights. But in other countries, Black people are still being targeted by police brutality, racial profiling, job discrimination, social and institutional exclusion, access to justice, etc. (Waddock, 2021; Bonilla-Silva, 2006) This study is focused on an issue that has plagued black people in foreign settings despite global consciousness and activism: black lives are still vulnerable. It also asks whether such movements as Black Lives Matter have resulted in a significant structural change or simply in a flurry of global attention. While the effects of the demonstrations remain to be seen, they have highlighted the racial discrimination and disproportionate violence against black people (Taylor, 2016). Many countries showed sympathy, but the reforms in the civil rights and police sectors have been slow. Racial profiling and unequal incarceration rates continue to be prevalent, and institutional bias in the police, housing and employment sectors persists (Alexander, 2010; Pager, 2007).
While various countries have strong responses to structural racism, it still exists in a number of countries. Racism can be seen and felt in both obvious and subtle ways for many Black migrants, students, workers and residents overseas. Some experience racial discrimination from the police, from workplaces, have reduced opportunities for promotion, are excluded from society, are victims of hate speech and have reduced opportunities for equality (Essed, 1991; Modood, 2007). Discrimination in some instances causes fear, emotional trauma and feeling of non-belonging in the host country. The experiences demonstrate that racism is an ongoing global problem and not just something from the past (Williams & Mohammed 2009; Paradies et al. 2015). While there has been an international reaction to George Floyd's death and there has been more awareness, many of the root causes are not being addressed. There is racial inequality, police brutality and institutional discrimination reported in various countries (Southern Poverty Law Center, 2021). In some areas, reforms have been symbolic as opposed to real (Ray, 2019).
Thus, the primary issue in this study is the persistence of racism and discrimination against Black people in other nations and the failure to stop these inequities in the world. This research aims to explore the impact of racism on Black people in other countries, the reasons behind their marginalization, and to determine if there has been any significant change after recent global activism against racism, using the example of George Floyd.
1.3 Objectives of the Study
There are Broad and Specific objectives in this study.
Broad Objective:
The primary aim of this study is to investigate the effect of racism and discrimination on black lives in a foreign country with a particular focus on the case of George Floyd in the USA from 2020 to 2024.
Specific Objectives:
1.To explore the impact Black Lives Matter has had on international conversation about racism.
2.To explore the experiences of black people in other countries and to examine the structural aspects of racial discrimination.
1.4 Research Questions
The study aims to explore how racism and discrimination affect the lives of Black people in foreign countries, with a particular focus on the case of George Floyd. The following research questions will be used to guide the study to achieve this aim:
1.In what ways are there racism and discrimination against black people in other countries?
2.Explain why racism exists in many foreign countries despite the laws of human rights and campaigns against it?

1.5 Significance of the Study
This study is of both theoretical and empirical importance. Racism and discrimination still represent a serious problem in the world that impacts millions of blacks living in foreign countries. The study offers a more nuanced perspective on the nature of racial injustice in societies and into the present era, as it is examined through the case of George Floyd, despite laws and democratic values of the modern period (Bonilla-Silva, 2006; Kendi, 2019).
The research will contribute to the broader field of racial justice, activism, and social movement studies, which have been explored in previous work in sociology, history, human rights, political science and international relations (Crenshaw, 1991; Morris, 2016). It adds a valuable contribution to the academic debate on race, migration, inequality, citizenship and globalization, and will be of interest to students, lecturers and researchers interested in comparative study of racism and discrimination, social movements and minority rights.
Racism is associated with issues of diplomacy and global governance in IR, as well as with migration and human rights (Andrews, 2021). This study proves racial injustice does not just exist in the domestic arena, it is global and affects the image, credibility and foreign policy of states. If a country does not provide protection for minorities, it can be criticized by the United Nations, civil society organizations and the international community (ICERD, 1965; UNHCR, 2020).
The results from this study can prove helpful to governments, legislators, and policy makers in developing more effective anti-discrimination legislation and public policies which are inclusive. It could enable institutions to enhance their policies on access to justice for migrants in other nations, workplace equality, and policing practices for Black communities (Pager & Shepherd, 2008; Ray, 2019). Moreover, the study can become a basis for other researchers to explore topics that are related to police brutality, migration and race, comparative racism in other countries, integration of minority groups, social movements and change in policies.
1.6 Scope of the Study
This study will examine the effects of racism and prejudice that can occur for black people in a foreign country, specifically looking at the case of George Floyd and the Black Lives Matter movement. It covers the world's response, especially in the West, from 2020-2024 (Freelon et al., 2016; Taylor, 2016). The study also reflects the institutionalized and systemic racism experienced by Black people in countries like the United States, where the murder of George Floyd in the United States in 2020 sparked widespread protests and prompted a global discussion on racial inequality (The New York Times, 2020; McKinsey & Company, 2021).
The study delves into issues of racism and discrimination with a focus on Black people living outside their country of origin, including the social, economic, political, and psychological impacts of racism and discrimination, such as police violence, racial profiling, employment discrimination and wage inequality, unequal opportunities in the educational system, housing discrimination and segregation, hate speech and social exclusion, immigration-related discrimination, mental and emotional impacts of racism, and access to justice and legal protection (Essed, 1991; Massey & Denton, 1993; Williams & Mohammed, 2009). The study also examines the differences between systemic racism and individual-based prejudice because it concerns institutions, policies, and norms that have a negative impact on Black people (Bonilla-Silva, 2006; Bailey et al., 2017).
The study takes a geographical focus in countries where there have been major discussions and reports about anti-Black racism in the world, namely the United States, the United Kingdom, Canada, France, Germany, and Australia. The countries are chosen based on the diversity of Black populations and migrant communities, and the existence of debate on race relations in these countries (Modood, 2007; Maynard, 2017). The study takes place in the United States, but the case of George Floyd is not limited to the United States; it is designed to help readers understand how this type of racism impacts black people around the world. The study is primarily focused on the period of time from 25 May 2020 (the day of the death of George Floyd) to 2025, which includes the global expansion of the Black Lives Matter movement, public protest, policy discussion, and institutional reaction and response. If deemed necessary, earlier historical events such as slavery, segregation, colonialism and apartheid are briefly discussed (Franklin, 1967; Mandela, 1994).
1.7 Limitations of the Study
The following limitations are acknowledged in this study:
1. Limited Access to Primary Data: The study focuses on racism and discrimination in foreign countries, involving experiences across different societies and institutions. Due to distance, cost, and logistical constraints, it was difficult to conduct face-to-face interviews or surveys with Black people living in multiple countries. As a result, the research depends largely on secondary data rather than direct field evidence from all locations studied (Creswell, 2014).
2. Reliance on Secondary Sources: A major part of the study is based on books, journal articles, reports, documentaries, newspaper publications, and materials from organizations such as the United Nations and Amnesty International. While these sources are valuable, some may reflect the perspectives or priorities of their authors or institutions. Differences in methods and interpretations across sources may also affect consistency (Bryman, 2016).
3. Time Constraint: Academic research is usually conducted within a limited period. Because of time constraints attached to final-year project deadlines, it was not possible to investigate every dimension of racism in detail or track long-term policy changes after the George Floyd case.
4. Geographical Limitation: The study discusses selected foreign countries such as the United States, United Kingdom, Canada, France, and Germany. It does not cover every country where Black people experience discrimination. Therefore, the findings may not fully represent all global contexts.
5. Financial Constraint: Research often requires funds for internet access, transportation, data collection, books, printing, and other materials. Limited financial resources reduced access to certain paid academic databases, international publications, and opportunities for extensive fieldwork.
1.8 Definition of Terms
1.Racism: Prejudice, discrimination or hostility towards people or groups based on their race, skin colour or ethnic background. Racism is defined here by acts of hatred against Black people, but it is also defined as structural systems that disadvantage Black people in foreign countries, such as policing, employment, education, housing, media representation and social interaction (Bonilla-Silva, 2006; Feagin, 2006).
2. Discrimination: Unfair and unequal treatment of a person or group, based on identity factors (e.g. race, ethnicity, nationality, religion, gender). The focus of this study is on discrimination, defined as when Black people are treated differently to others in foreign societies (Essed, 1991; Pager & Shepherd, 2008).
3. Black Lives: Black lives is the lives, dignity, rights, safety, and well-being of individuals of African descent. In this study, the emphasis is placed on the fact that all racial groups must be treated with equal protection, opportunities and respect, including black people (Garza, 2014; Taylor, 2016).
4. Foreign Countries: Foreign countries are countries that are other than one's country of birth/citizenship. The term is used here to indicate countries in which migrants, students, workers, refugees or residents live and whose social, political and economic experiences differ from those of their countries of origin (Castles & Miller, 2009).
5.George Floyd Case: This is the case of George Floyd who was killed by police officers in Minnesota on 25 May 2020. In this study, it is used as a prime example of police brutality and systemic racism that prompted protests around the world and reignited global discussion of racial justice (New York Times, 2020; Lebron, 2017).
6.Black Lives Matter (BLM): Black Lives Matter is a worldwide social movement that protests against racism, police violence and violence against Black people. In this study, it is a form of organized opposition to racial injustice and a call for systemic change (Freelon et al., 2016; Taylor, 2016).
7. Xenophobia: fear, dislike, or hostility of foreigners or outsiders. It is relevant to this study that such rejection is not just due to race but also to the perception of being an outsider, as Black migrants or students from overseas are treated as outsiders (Modood, 2007; Quijano, 2000).
8. Equality: Equality is giving everyone the same rights, opportunities and the same protection under the law, no matter their race or background. The present study employs equality as a criterion to determine if the foreign countries are fair to blacks within the limits of international human rights norms (UDHR, 1948; ICERD, 1965).

CHAPTER TWO
LITERATURE REVIEW

2.1 Conceptual Review
2.1.1 Racism
Racial discrimination against Black people in other nations is one of the most salient human rights issues of the 21st century. This chapter provides an extensive conceptual overview of the current knowledge base which is the foundation for this study's research and analysis. This review, taking a sociological, psychological, historical, and political perspective, outlines the concepts that have been developed to aid in understanding the experiences of Black people in other countries (mostly western) outside of their homeland. The tragic death of George Floyd on May 25, 2020, marked the turning point of understanding the reality of anti-Black racism in the United States, and the global outcry against systemic racism on multiple continents. The chapter covers race and racism as concepts and concepts of racism, the historical context of racial discrimination, systemic and institutional racism, psychological and social consequences of racism on Black communities, the legal and policy landscape, and how the death of George Floyd sparked a world-wide conversation about racial justice.
The term 'race' is not a biological term, but a social construct. Today's anthropologists, geneticists and sociologists agree that the concept of race in its widely accepted meaning is scientifically unworthy of consideration. Yudell, Roberts, DeSalle, and Tishkoff (2016) suggest that the idea of racial categorizing of humans evolved primarily as a social organizing, economic exploitation, and political control mechanism. Although it is not a biological construct, it also has significant social meanings related to access to resources, political rights, and lived experiences (Yudell et al., 2016).
Over the years, the notion has been created to facilitate enslavement and colonization of the African population and the takeover of non-European lands by Europeans. Pseudoscientific claims, religious beliefs, and laws strengthened a hierarchy that put White Europeans at the top and Black Africans at the bottom of a racial ladder (Omi & Winant, 2015). Although these ideas are now discredited by contemporary science, they have left a social legacy in the form of institutionalized discrimination, cultural stereotypes and systemic inequalities that continue to impact Black people globally (Bonilla-Silva, 2018). Thus, a historical analysis of the roots of racism is necessary to account for the continued lack of racial equality in the present day. Racism is not a new phenomenon but has been constructed over centuries in various economic, political and social systems that mold the world and affect how black people are treated, particularly in other countries (Rodney, 1972).
Racism has been defined classically as the unjust and harmful treatment of a specific racial or ethnic group. In the pre-fifteenth century, distinctions among people were expressed more often in terms of culture, religion or language (not race). When Europeans began to travel to America, though, physical traits, particularly skin color, started to be used for classification and the creation of a social hierarchy (Fredrickson, 2002). Racial ideologies emerged gradually since the early contact with Africa in the following years, and the Africans were described as the inferior cultural and intellectual race, taking advantage of this belief for the purpose of exploitation and subjugation (Fanon, 1952).
One of the most important structural bases of modern racism was the transatlantic slave trade which lasted from the 15th to the 19th centuries. Africans were forcibly removed from their communities and shipped to Europe and the Americas under brutal conditions to the numbers of millions. It was in this time that Africans became property, racial ideologies were codified to justify the institution of slavery, and Blackness was ideologically linked to inferiority and servitude. Slavery not only exploited African labour, but also inflicted long-term economic and psychological harm that continues to manifest and sustain global inequalities, according to Rodney (1972). Colonialism, which took place in the nineteenth and twentieth centuries, further entrenched and formalized the institution of racism by placing European political and administrative control over African, Asian and Caribbean societies. European powers claimed the right to rule over the colonies on the basis of their racial superiority and their alleged 'civilizing mission,' and systematically denied indigenous people their political rights, extracted their resources for the benefit of Europeans, and imposed
A culture of educational systems that had propagated European culture as the norm and superior (Fanon, 1961).
During the Enlightenment and Industrial periods, scholars attempted to divide human beings into racial groups following pseudoscientific methods such as skull measurements (craniometry), Social Darwinism and theories of racial hierarchy. Blumenbach and Samuel Morton, among others, were thinkers who classified races and ranked them in hierarchical order, with the White Europeans being the highest. It was also a time of the development of polygenism, which held that races originated separately, and of eugenics, which sought to 'improve' the human race through control of reproduction and identification of non-White and disabled groups (Gould, 1996). These theories have now been thoroughly dismissed, but they left lasting legacy in historical policies and cultural attitudes that reinforced discrimination in education, jobs and government.
Racism continued to exist after the end of slavery, as well as through the formal structures of segregation, such as the Jim Crow laws of the American South, which required the strict separation of Black people from white people in various areas of life including schools, transportation, housing and public spaces (Kendi, 2016). The Civil Rights Movement, led by Dr. Martin Luther King, Jr., was successful in challenging the legal architecture of Jim Crow, but failed to eradicate the underlying inequalities that existed in a system of structures (King, 1964). Racism in modern societies has become more covert and potent in ways such as, but not limited to, racial profiling by police officers, job discrimination, housing discrimination, immigration policies directed at certain ethnic groups, and negative portrayals in the media (Bonilla-Silva, 2018; Sue, 2010). In 2020, the death of George Floyd brought to light how these historical patterns of racism continue in contemporary institutions and institutions, sparking global protests and new focus on structural and systemic racism (BBC News, 2020).
Although the concept of racism is central to the sociological and political debates, there is still a debate regarding how to define it. There is individual, institutional and structural level of understanding about racism. Fanon (1967) posited that the roots of racism are in colonial systems that created the opposite of a normative Whiteness as Black identity. Racism is created and sustained by cultural representation (media, language and education) that perpetuates stereotypes and legitimizes inequitable treatment, according to Stuart Hall (1997). Ibram X. Kendi (2019) points out that racism is not just about people hating one another, but also in policy and thought that perpetuates inequality – so people may engage in racist systems without intending to. Joe Feagin (2013) extends this view by introducing the notion of systemic racism, which posits that racism is woven into the socioeconomic and political fabric of society, and hence racial inequalities can exist even in societies with formal laws against discrimination. These views all show that racism is not simply a prejudice held by individuals, but is an ideology which constructs the social and political status quo of racialized people (Mills, 1997).
2.1.2 Forms of Racism
Racism comes in a number of interrelated forms that have different impacts on society and on the individual. The following are the main forms.
a. Interpersonal/Individual Racism
Racial discrimination, prejudice or bias between individuals is called individual racism. It includes racial epithets, stereotyping and differential treatment in everyday social relationships (Bonilla-Silva, 2018). Interpersonal racism needs to be understood in its historical context. Colonialism, slavery, discriminatory legislation, and legal segregation have had a tremendous impact on the nature of relationships between people of different races. Dominant racial hierarchies have caused socially disadvantaged classes to be exposed to racial discrimination and violence, generation after generation (Feagin, 2013). For instance, the Jim Crow laws of the United States institutionalized interpersonal racism by allowing a broad spectrum of discriminatory practices in public spaces, in the workplace, and in social relationships to be accepted (Kendi, 2016).
Psychologists have found that there are two major forms of prejudice that take place in interactions between races: overt prejudice, which are beliefs held consciously, and covert prejudice, which are beliefs that work on someone without conscious thought or intention to discriminate. Research conducted with the Implicit Association Test (IAT) created by Greenwald and Banaji (1995) shows that even people with a very positive ideal of equality may possess unconscious prejudices that negatively influence their interactions with people of other races. An example of the deadly effects of interpersonal racism within the present is the death of George Floyd in 2020, which led to demonstrations around the world under the Black Lives Matter movement and illustrated how personal prejudice, particularly in conjunction with institutional authority, can have fatal consequences (BLM Foundation, 2020; Bonilla-Silva, 2018).
b. Institutional Racism
Institutional racism is when a group or groups of racial people, for whatever reason, are systematically disadvantaged due to the policies, procedure and culture within the institution, not because of any individual policy. It is expressed in laws, regulations, and institutional practices that foster racial disparities in housing, employment, health care, and criminal justice and education (Carmichael & Hamilton, 1967). The term institutional racism was first systematically used by Stokely Carmichael and Charles V. Hamilton in their seminal work Black Power: The Politics of Liberation (1967), which focused on the ways that institutional racism exists within the social structure of society, rather than through acts of individual hatred.
One of the historical examples was the Apartheid system (1948–1994) in South Africa, which was a system of comprehensive racial segregation in education, housing, employment and public life. Here in the United States, redlining practices – where Black families were systematically denied mortgages and were therefore denied wealth-building opportunities – created long-term economic inequality that still has an impact today (Rothstein, 2017). The United Nations (2020) reports that there are structural inequities which exist in certain countries around the world that affect employment, education, and criminal justice systems, highlighting the worldwide presence of institutional racism.
c. Structural/Systemic Racism
Structural racism is the cumulative and compounding effects of multiple institutions of society that are mutually reinforcing racial inequality over time (Feagin, 2013). The historical legacy of colonialism and slavery is embedded in the policies and practices of these social systems (e.g., healthcare, education, politics, legal, and economic), and they can harm specific racial groups without being driven by the intentional and discriminatory actions of individuals. Bonilla-Silva (2006) proposes a new model of structural racism that posits that race is not a relevant or important concept for the present era, but racial inequalities continue to be maintained through seemingly benign policies and practices.
The criminal justice system is also rife with systematic racism, with communities of colour disproportionately impacted by criminal justice policies, sentencing, and interactions with law enforcement (Braveman, 2022). The seminal work by Alexander (2010) The New Jim Crow provides evidence that the American criminal justice system is a contemporary form of racial control, disproportionately arresting black men and effectively disenfranchising them and keeping them out of the social mobility and civic rights enjoyed by white men. Racial wealth gaps are not a coincidence but a product of intentional policy choices; the consequences of the transatlantic slave trade are still felt in the world today (Darity & Mullen, 2020). Sawyer (2020) also records the long-term social and economic impacts of structural racism in the justice system such as harm to families, communities, and socioeconomic health.
d. Cultural Racism
Cultural racism is the deliberate overrepresentation of one culture, often depicting the culture of minorities as inferior, deficient or deviant. It works through internalization and reproduction of stereotypical and discriminatory values that are imposed from dominant cultural systems, which can lead to self-doubt, internalized inferiority and even discrimination against other members of one's group (Hall, 1997). Societal stereotypes directed at a racial group can also elicit internalized feelings of inferiority among members of that group (see social identity theory (Henri Tajfel and John Turner, 1979)), and stereotype threat theory (Steele and Aronson, 1995) reports that when a negative group stereotype is salient, an individual may be motivated to perform in ways that support that stereotype.
Cultural racism is manifested in the world's ideals of beauty, which privilege lighter skin and features from Western cultures; in the media that misrepresents or caricatures black identity; and in the use of language and the marginalisation of indigenous cultures (Hall, 1997; Collins, 2000). Research on media representation is found over and over again to reveal that minorities are over-represented in stereotypical roles, which helps to embed racial bias in society and contribute to the normalization of racial hierarchy (hooks, 1992). Although much has been written about cultural racism in the West, there are many areas where there is still a lack of understanding of how it works in non-Western contexts, such as among the African people, who this study aims to correct.
2.2 The Concept of Racial Discrimination
Racial discrimination is the treatment which denies rights, opportunities or human dignity to individuals or groups on the basis of their racial or ethnic group. The United Nations International Convention on the Elimination of All Forms of Racial Discrimination (ICERD, 1965, Article 1) states that racial discrimination refers to any distinction, exclusion, restriction or preference based on race, colour, descent, national or ethnic origin that has the effect of nullifying or impairing the recognition, enjoyment or exercise, on an equal basis, of human rights and fundamental freedoms.
Discrimination might be attributed as overt (e.g., racial slurs, physical violence, explicit exclusion of opportunities) or covert (e.g., subtle biases, microaggressions, institutional policies and practices that yield racially disparate outcomes, but are not carried out with discriminatory intent) (Sue, 2010). A distinction between individual and institutional discrimination is that the latter is a policy or practice that systematically disadvantages racial minorities, often without the conscious intent of the individuals who put it into practice (Carmichael & Hamilton, 1967; Feagin, 2013). The difference between these forms is important as it enables an analysis of racial inequality which goes beyond any prejudice of particular individuals and also considers the structures that create and perpetuate it.
2.2.3 Systemic and Structural Racism
Systemic racism, also known as institutional racism or structural racism, is a term that goes beyond prejudice to describe the organization of social systems, such as education, healthcare, housing, criminal justice and employment processes, that consistently yield racially inequitable results. Bonilla-Silva (2006) believes that modern racism functions not as blatant bigotry, but by means of a 'colour-blind' racial ideology, which ignores the importance of race and maintains racial inequalities through seemingly neutral policies and practices. One example of this ideology is the difficulty of even seeing racial inequality as resulting from racial inequality; for example, racial inequality is seen as a by-product of some form of racial bias, such as a lack of cultural competence or something else seemingly neutral like "the marketplace.
Systemic racism, in its context most directly related to policing and criminal justice, is defined as the practice of racial profiling, differential sentencing, over-policing of Black communities and disproportionate use of force against Black people. In The New Jim Crow, Alexander (2010) shows how the modern American criminal justice system is a new system of racial control that disproportionately targets black men, robs them of their civic rights and opportunities for social mobility. Such patterns of behaviour have been observed in the United Kingdom, France, Canada, Australia and elsewhere, where the arrest and incarceration rates of Black people are disproportionately high (UN Human Rights Council, 2020; Amnesty International, 2020).
2.2.4 Implicit Bias and Microaggressions 
Implicit bias is unconsciously held attitudes and stereotypes that influence human understanding, behavior and decisions. The Implicit Association Test (IAT) conducted by Greenwald and Banaji (1995) showed that people with a self-reported positive or negative attitude toward a racial group often have implicit associations linking negative qualities (e.g., criminality, danger, low intelligence) with the racial group. The study's findings have since been replicated in other contexts of police use of force, including research that found that police officers are more likely to view black persons as lethal threats and more likely to use lethal force against black persons than white persons (Correll et al., 2007; Ross, 2015).
Microaggressions, which were initially described by psychiatrist Chester Pierce in the 1970s, and later have been extensively theorized by Derald Wing Sue (2010), are brief and commonplace daily verbal, behavioral, and environmental indignities, intentional or unintentional, that communicate hostile, derogatory, or negative messages to people belonging to the target group. Microaggressions for Black folks in other countries include: being followed in stores by an assumed suspicion, being questioned about their authority or competence in professional environments, whose natural hair is being touched without permission, or accusations that they are ‘articulate' as though this were unexpected. Although each one of these experiences can be small, over time they are harmful and can lead to low self-esteem, anxiety and chronic stress (Sue, 2010; Williams & Mohammed, 2009).
2.3 Historical Background of Racial Discrimination Against Black People
2.3.1 Slavery and the Foundations of Anti-Black Racism
Anti-Black racism has roots in foreign countries, notably in the West, and in the transatlantic slave trade, which forcibly removed an estimated 12–15 million Africans to the Americas and Caribbean from the five hundred years spanning the fifteenth and nineteenth centuries (Lovejoy, 2000; Eltis & Richardson, 2010). This form of chattel slavery was founded on the tenets of ideology that Black people were subhuman, intellectually inadequate, and naturally suited to slavery, which was made by law, theology and science to seem reasonable and legitimate and to authorize the economic exploitation of enslaved labour (Davis, 1966). This is because the economic wealth of large western countries such as the United States, Britain, France, Portugal and the Netherlands had been greatly contributed by the work of Africans who were enslaved and their resources taken away (Williams, 1944; Baptist, 2014).
Racial hierarchies created by slave system were maintained after its formal abolition in the nineteenth century in different ways, such as the Black Codes and Jim Crow laws in the American South, the Apartheid system in South Africa, colonial racial stratification in Africa and the Caribbean, and immigration policies in Europe that discriminated against non-White populations systematically (Kendi, 2016; Fredrickson, 2002). Davis (1981) and Fanon (1952) contend that legal freedom had not solved the psychological and social injuries of slavery and colonialism, but had rather been transformed into new channels of oppression – the Black experience today. In his groundbreaking book How Europe Underdeveloped Africa (1972), Rodney argues that structural disadvantages established by slavery and colonialism are perpetuated in today's inequalities.
2.3.2 Jim Crow Laws and Segregation in the United States
The goal of the Jim Crow Laws and segregation was to stop African Americans from competing with white people for jobs and other opportunities.
After Reconstruction in the United States, the Southern states passed a series of laws that instituted racial segregation and black disfranchisement from the 1870s through the mid 1960s, called the Jim Crow laws. Jim Crow laws forbade blacks to attend schools, hospitals, public transportation, restaurants, or the voter's booth. Lynching, a form of extrajudicial racial violence, was a social control and terror tactic used by a majority of white Americans in the Southern United States, with the Equal Justice Initiative (EJI) recording more than 4,000 racial terror lynchings of black people in the South from 1877 to 1950.
The Civil Rights Movement of the 1950s and 1960s, led by such individuals as Dr. Martin Luther King, Jr., Rosa Parks, John Lewis, and Malcolm X, was able to break the formal, legal structure of Jim Crow by passing landmark legislation, most importantly the Civil Rights Act of 1964 and the Voting Rights Act of 1965. But scholars like Kendi (2016) persuasively contend that legal segregation could not be struck down without its roots and the racial prejudices and structural inequalities that had engendered it. The racial wealth gap, the failure to achieve equal educational outcomes, and residential segregation that exists in the United States today is the legacy of the Jim Crow system (Rothstein, 2017; Oliver & Shapiro, 2006).
2.3.3 The Black Experience in Europe and Other Foreign Countries
This collection of essays is The Black Experience in Europe and Other Foreign Countries, and is comprised of the following essays:
While the U.S. case of anti-Black racism is most well documented, there are others similar to the U.S. in Europe, Canada, and Australia that stem from the histories of colonization and continued structural inequalities. The Windrush generation is the name given to Caribbean people who were invited by the British government to come to the UK between 1948 and 1971, and have suffered discrimination in access to jobs and housing (Phillips 2010). Black people's precarious position in Western legal systems was revealed in the Windrush Scandal of 2018, where thousands of migrants who came here as part of the Windrush and their descendants were detained, deported, or denied access to health care for being of black race (Gentleman, 2019).
Despite the formal ban on racial discrimination, racial discrimination and disproportionate socioeconomic treatment of blacks (primarily of former French colonies in West and Central Africa and the Caribbean) continues to exist.While legally, there is no discrimination, black people (primarily from former French colonies in West and Central Africa and the Caribbean) are treated very differently socially, in the areas of housing and employment. There are also significant disparities in France: In a study conducted by the French National Consultative Commission on Human Rights (CNCDH, 2019), black people were five times more likely to be subject to identity checks by the police than white people. In Germany, the Netherlands and other European countries, Afro-European communities face high discrimination in the job market, in schools and colleges and when interacting with law enforcement (European Union Agency for Fundamental Rights [FRA], 2018).

2.4 The George Floyd Case: A Conceptual Analysis
2.4.1 Overview of the George Floyd Incident
George Perry Floyd Jr., a 46-year-old black American man, was murdered while being arrested on May 25, 2020, by officers of the Minneapolis Police Department in Minneapolis, Minnesota. Floyd had previously been arrested at a convenience store for using a fake twenty dollar bill. The arrest happened when White police officer Derek Chauvin knelt on Floyd's neck and back for about nine minutes and 29 seconds while Floyd kept saying he couldn't breathe and calling for his deceased mother. Floyd passed out and was then taken to a local hospital where he was pronounced dead (2020, New York Times).
The investigation into Floyd's cause of death determined that his death was due to "cardiopulmonary arrest, complicated by subdual, restraint and neck compression by the police" (Hennepin County Medical Examiner, 2020). Derek Chauvin was charged with second-degree murder, third-degree murder and second-degree manslaughter. In April 2021, Chauvin was convicted on all three counts—marking the first time in the state of Minnesota that a White police officer had been convicted for the killing of a Black person (BBC News, 2021). Three other officers who were with him at the time of the arrest, Tou Thao, J. Alexander Kueng and Thomas Lane, were also convicted of federal civil rights violations (United States Department of Justice, 2022).
2.4.2 George Floyd as a Symbol of Systemic Anti-Black Racism
George Floyd's death was not the only incident. These killings followed a long and publicized history of killings of Black Americans by law enforcement and vigilante actors: Trayvon Martin (2012), Michael Brown (2014), Eric Garner (2014), Philando Castile (2016), Breonna Taylor (2020), Ahmaud Arbery (2020) and countless others whose deaths were not as widely reported (Mapping Police Violence, 2020; Washington Post Police Shootings Database, 2020). The cases showed patterns: black people killed by the police and killed in disproportion; the killing of black people by police without criminal charges; a criminal justice system that seems to be open to manipulation by black communities.They had patterns: black people killed by the police and killed disproportionately; the killing of black people by police but without any criminal charges; a criminal justice system perceived as being structurally biased by black communities (Alexander, 2010; Coates, 2015).
Floyd's death was thus viewed not just as an individual incident of police misconduct, but as a symptom of a culture of neglect that has long existed in the United States and other western countries toward black life since the days of slavery. The rhetoric of the global protest movement was taken from Floyd's last recorded words: ‘I can't breathe.’ (cited in Baker, Goodman, & Mueller, 2015) Floyd's words were identical to those of Eric Garner in 2014 who died under a police chokehold. This reiteration, however, highlighted the structural, not incidental, aspect of police brutality in interactions with Black people that are not about crime (Ritchie, 2017; Coates, 2015).
2.4.3 The Global Black Lives Matter Movement
Floyd's death reignited the Black Lives Matter (BLM) movement which began in 2013 shortly after the acquittal of George Zimmerman for killing Trayvon Martin (Freelon, McIlwain, & Clark, 2016). In the weeks that followed on May 25th, 2020, protests broke out in every fifty U.S. states and more than sixty countries around the world, marking one of the largest sustained protest movements ever (Buchanan, Bui, & Patel, 2020). Throughout the United Kingdom, France, Germany, Australia, Canada, Brazil, Nigeria, Kenya, and Japan, people protested in large numbers against police brutality and systemic racism in their communities in solidarity with Black Lives Matter (Al Jazeera, 2020).
In the U.K., a statue of the slave trader Edward Colston was toppled in Bristol, sparking a national discussion about the country's history of slavery and the public memorialization of slave traders and imperial figures (Olusoga, 2020). Statues of King Leopold II, whose rule in the Congo is said to have led to the deaths of tens of millions of Africans, were vandalized and pulled down in Belgium. (Hochschild, 1998; BBC News, 2020) These symbolic acts reflected the recognition—catalysed by Floyd's death—that the roots of anti-Black racism in foreign countries are inseparable from their colonial and imperial histories (Mbembe, .2017)
2.5 Psychological and Social Impacts of Racial Discrimination on Black People
2.5.1 Mental Health Consequences
The impact of racial discrimination on African Americans is well documented in the literature and is quite profound. Overt and covert racism has been linked to higher prevalence of depression, anxiety, post-traumatic stress disorder (PTSD) and overall psychological distress among Black people across the globe. Speaking about an extensive review of empirical research on the relationship between racism and health, Williams and Mohammed (2009) reported that there is consistent and robust evidence of an independent relationship between experiences of racial discrimination and adverse mental health outcomes, even after controlling for socioeconomic factors.
Black people in other countries face the added stress of being a numerical minority, being othered, not being portrayed in the mainstream representation, and having to deal with predominantly White institutions and the potential for racial aggression. (Sue, 2010) Carter (2007) developed the ideas about 'race-based traumatic stress' (RBTS) to explain the psychological injury caused by the experience of racism, particularly those involving sudden, violent and life-threatening events, that can trigger trauma responses similar to those found in combat veterans and victims of physical assault.
George Floyd's death had been captured and recorded, and had had a psychological impact on black communities across the globe which was measurable. Since Floyd was killed, studies have been done that show that Black Americans and Black people in other countries who observed the video footage of Floyd's killing were more likely to experience anxiety, depression, and race-based trauma (Nguyen et al., 2021; Bor et al., 2018). Exposure to the imagery of black death by law enforcement is a unique and concerning public health problem that requires clinical and public policy interventions (Tynes, Giang, Williams, & Thompson, 2008).
2.5.2 Social and Economic Exclusion
Racial discrimination is not only visible in the interactions between individuals, but it is also a systemic issue that affects black people's life chances in other countries. Racial discrimination in hiring, which is the term for this phenomenon, is a consistent finding of audit studies in the United Kingdom, United States, France, and Germany, and has been well documented in the United States, where applicants whose names were clearly racially identified (usually Black or White) were found to be less likely to be called back for an interview than applicants with “neutral” names (Oreopoulos & Dechief, 2012; Bertrand & Mullainathan, 2004). In the large-scale field experiment carried out across several countries in Europe by Heath and Di Stasio (2019), there was significant evidence of employment discrimination against ethnic minority applicants, with some of the highest rates of discrimination in the sample being against Black applicants.
In housing, black people living in foreign countries are discriminated against by their landlords, real estate agents, and mortgage lenders, leading to a lack of home ownership and an increase in living in segregated, under-resourced neighbourhoods that have limited public services, poor schools, and higher levels of environmental pollution (Turner et al., 2013). This residential segregation marks what Massey and Denton (1993) called in America 'hypersegregation', a segregation that ensures the perpetuation of educational and economic inequality across generations and forms the 'structural underpinning of the persistent Black underclass in the United States'. Rothstein (2017) provides ample documentation that these patterns of residential segregation were the result of intentional government actions, not the result of individual choice or market forces.
2.5.3 Identity and Belonging
The issue of identity and belonging is especially complicated and charged for blacks residing in countries other than their own, whether as first generation immigrants, second generation immigrants, or citizens of countries with larger numbers of blacks than the number of immigrants. The term "double consciousness" was coined by Du Bois (1903) in The Souls of Black Folk to describe the psychological conflict felt by blacks living in a society that views them with disrespect, and in which blacks must continuously navigate the perspective of Whites. It is also a particularly relevant idea for people of African descent living abroad today, who are often subjected to formal citizenship on one hand and racial exclusion on the other, and are therefore perpetual outsiders (Gilroy, 1993).
Black immigrants in European countries often feel less European than full Europeans, both as a result of citizenship and language skills and cultural integration. Their Blackness makes them Other in a way which does not happen to White immigrants from elsewhere in Europe or beyond; it is a racial, not just cultural or linguistic criterion of membership that is at play here (Fanon, 1952; Bhabha, 1994). The experience of racial exclusion produces ‘racialized othering' which is defined as the systematic placing of the black person outside the nation state's normative community, irrespective of whether he or she is a legal citizen or a culturally affiliated member of the nation (Gilroy, 1987; Hall, 1996).
2.6 Police Brutality and Racial Profiling
2.6.1 The Pattern of Anti-Black Police Violence
The acts of violence committed by police against black people in other countries, particularly the United States, but also in the United Kingdom, France, Canada, Australia and beyond, is one of the most visible and devastating forms of racial discrimination. Black people are 2.5 times more likely than White people to be killed by the police in the United States, even after controlling for crime rates and frequency of being stopped by the police (Edwards, Lee, & Esposito, 2019). Across a range of geographic areas, political jurisdictions, and characteristics of police departments, the racial disparity has persisted, with compelling evidence showing that it is not likely to simply be local conditions (Washington Post, 2020; Mapping Police Violence, 2020).
There are significant disparities in the UK between the rate of deaths following police use of force and the rate of deaths in police custody between Black and White peoples. On every occasion, the Independent Office for Police Conduct (IOPC, 2020) has identified that Black people are overrepresented in stop and search, Taser usage and physical restraint. While the French government does not collect race-based statistics, human rights groups have reported on the disproportionate use of lethal force and police brutality against Black and Arab people (Amnesty International France, 2020). All of these trends suggest anti-Black police violence is not a uniquely American issue, but a universal phenomenon of law enforcement structural racism.
2.6.2 Racial Profiling
Racial Profiling: An action by law enforcement based on a person's racial/ethnic characteristics, rather than on individualized reasonable suspicion of criminal behavior. It is a cause and a consequence of over-policing Black communities, and becomes a self-reinforcing cycle of more policing leads to more arrests, which leads to more policing. (Glaser, 2015) Racial profiling results in daily indignities faced by black people, limits their freedom of movement and adds to what sociologist Elijah Anderson (1990) termed the ‘street code' – a set of informal behavioural rules black people have to learn in order to survive daily police harassment.
Racial profiling is ubiquitous and is seen in the most routine activities in everyday life; the ‘Driving While Black' phenomenon is one such example (Epp, Maynard-Moody, & Haider-Markel, 2014). The tragic event in which George Floyd was killed by police officers started out as a routine police call for an alleged counterfeit bill illustrates how a common occurrence for White people can lead to potentially fatal consequences for Black people (Alexander, 2010; New York Times, 2020).
2.7 Legal and Policy Frameworks Addressing Racial Discrimination
2.7.1 International Human Rights Law
Although the international human rights framework offers some important normative parameters for the prohibition of racial discrimination, the mechanisms for its enforcement are not adequate and rely heavily on the good faith of state parties. The United Nations General Assembly adopted the International Convention on the Elimination of All Forms of Racial Discrimination, which now has been ratified by 182 countries, in 1965, requiring that the contracting states should take measures to eliminate racial discrimination in all its forms and to guarantee that all persons are treated equally before the law, irrespective of their race or ethnicity (United Nations, 1965). Western countries have been repeatedly urged by the UN Committee on the Elimination of Racial Discrimination (CERD) and the UN Human Rights Committee (HRC) to take prompt action to eradicate racially discriminatory practices by their law enforcement agencies and to ensure that they do not use force in a racially discriminatory manner.
Yet the structural weaknesses of the enforcement mechanisms and the lag in implementing the recommendations of international human rights bodies by many Western states continue. The United States, for instance, has faced repeated censure on the part of the UN monitoring committees for its lack of measures to combat systemic racism in law enforcement, housing, education, and health care (CERD, 2014). In 2020, after George Floyd's death, the UN High Commissioner for Human Rights (OHCHR) demanded an independent investigation into the systemic racism that led to his murder, acting on the international recognition that the issue went beyond America's domestic politics and was of global human rights significance (OHCHR, 2020).
2.7.2 Domestic Anti-Discrimination Legislation
Most western countries have national laws which expressly ban racial discrimination in the fields of employment, housing, education and public services. The Civil Rights Act of 1964, the Fair Housing Act of 1968, and the Equal Employment Opportunity Commission (EEOC) offer a legal basis for addressing an individual instance of discrimination in the United States. Critics, however, contend that such mechanisms are fundamentally insufficient to tackle structural racism because it is the individual complainant who must shoulder the burden of proof in the type of cases where structural racism is likely to exist and because they do not directly target the systemic disadvantage created by historically entrenched inequalities (Alexander, 2010; Harris, 1993). The Equality Act 2010 in the United Kingdom brings together previous anti-discrimination laws, which include direct and indirect discrimination against individuals with a racial background in jobs, training and public services (HM Government, 2010). There are comparable pieces of legislation in the European Union (EU) member states, within the EU Racial Equality Directive (2000/43/EC).
There are major structural weaknesses in anti-discrimination legislation as vehicles to promote racial equality. They tend to focus on specific instances of discrimination, not on systemic inequalities; they expect the victims of discrimination to be the ones to report and pursue a claim; and they punish those who commit discrimination with penalties that are often not strong enough to discourage future acts of discrimination (Haney López, 2010). Anti-discrimination legislation is often reported as poorly funded, poorly enforced, and as lacking in institutional courage, meaning that the number of cases won under the law is very low and that institutional racists go unchased (Pager & Shepherd, 2008).
2.7.3 Police Reform Movements Post-George Floyd
The political fallout from George Floyd's death has led to a "movement" for systemic police reforms in the USA and globally. Originally coined by protesters in the 2020 protest movement, the slogan 'Defund the Police' represented a wide range of reform ideas, from the simple reallocation of police budgets to more radical measures of altering existing police structures and replacing them with community-based public safety systems (Vitale, 2017; Kaba, 2021). Other more politically palatable recommendations were to end chokeholds, neck restraints, de-escalation training, and truly independent oversight of police departments.
The George Floyd Justice in Policing Act passed the U.S. House of Representatives in 2021 but did not make it to the Senate, showing the stark political challenges to real substantive legislation (Congressional Research Service, 2021). Important changes in how states and localities police occurred in several jurisdictions at the local and state levels. Internationally, Floyd's death sparked a debate on whether police departments should be more sensitive in their use of force and racial profiling, although civil society groups and academics criticized that the reforms were not happening at the level and speed needed to address the problem as it is documented (Amnesty International, 2020; Human Rights Watch, 2020).
2.8 Theoretical Review 
2.8.1 Critical Race Theory
Born in American legal academia in the 1970s and 1980s, by Derrick Bell, Kimberlé Crenshaw, Richard Delgado, Mari Matsada, and Patricia Williams, Critical Race Theory (CRT) is one of the most influential and comprehensive theories in racial discrimination analysis (Delgado & Stefancic, 2017). CRT believes that racism is a normal, endemic aspect of American and Western society rather than an aberration of it; that it serves special material interests of White people and powerful institutions; and that it works through legal and social systems that look race-neutral, but have a consistent and predictable racial impact. Finally, CRT asserts that the ability of people of colour to tell stories and to create counter-narratives is an epistemic necessity, as it is a means of challenging dominant racial narratives that make racial inequality and injustice appear natural and inevitable.
A CRT approach would examine the killing of George Floyd not as the work of an isolated case of a rogue cop, but as an example of a culture of law enforcement and criminal justice in the United States that devalues Black life. (Bell, 1992; Crenshaw et al., 1995) It would explore the workings of the law and its initial failure charge Derek Chauvin and explore the broader doctrine of qualified immunity that routinely protects officers from civil liability, so as to uncover ways in which the law consistently protects white authority over black bodies (Haney López, 2010; Kendi, 2019).
2.8.2 Postcolonial Theory
Post-colonial theory, which was pioneered by Frantz Fanon, Edward Said, Homi Bhabha and Stuart Hall, provides a lens for exploring the international nature of the anti-Black racism that continues to shape social, cultural and political structures today, going back to European colonialism (Said, 1978; Bhabha, 1994; Hall, 1996). The psychopathology of colonialism as described in Fanon (1952) Black Skin, White Masks is quite profound and gives detailed description of how colonial racism results in a fundamentally different and wounded Black subjectivity, a 'Blackness' always Other, inferior and always subject to violence. In The Wretched of the Earth (1961), Fanon extends this analysis to the political and economic ramifications of the colonial oppression and the psychological aspects of the anti-colonial fight.
Postcolonial theory’s insights into the experiences of Black people in the foreign lands of the Europeans are especially relevant in this regard because the peoples of these foreign countries have been created by exploiting the labour and land of their colonial subjects, which has benefited them in terms of wealth, culture, and institutions (Mbembe, 2017). While some of the racism African Americans experienced in Europe may be described as xenophobic or due to cultural differences, it also stems from a structural relationship between Europe and Africa—what Hall (1997) refers to as ‘coloniality’—which is central to the development of racial hierarchy as a key feature of European modernity. Said's (1978) notion of Orientalism or the systematic construction of non-western peoples as Other, inferior, and in need of western governance of them provides an analytical template that can be applied to anti-black racism in the colonial and postcolonial context.
2.8.3 Intersectionality
The term intersectionality, coined by U.S. legal scholar Kimberlé Crenshaw (1989, 1991), but later developed by Patricia Hill Collins (2000), refers to people occupying multiple, overlapping social positions (e.g. race, gender, class, sexuality, disability, nationality), and the interactions among these positions giving rise to particular, compound oppressions and privileges that cannot be understood by examining each identity separately. Crenshaw's initial conceptualization of intersectionality was in response to the experiences of Black women who were denied legal status due to their presence in the legal discourse as either a person of color or a person who was gendered as female, but not both.Crenshaw's original formulation of intersectionality was based on the experiences of Black women whose legal claims were rejected because they were not considered Black or they were not considered female.
When applied to Black people in other countries, an intersectional analysis highlights the differential experiences of Black men, Black women, Black LGBTQ+ people, Black immigrants who are not secure in their legal statuses, and Black people in various socioeconomic class positions (Collins, 2000; Crenshaw, 1991). While the study of anti-Black racism offers an important analytical common ground, an intersectional lens highlights that these experiences are deeply influenced by other aspects of identity and social position—until anti-Black racism policies are accompanied by attention to these intersecting axes of oppression, they may create new forms of exclusion.
2.9 Thematic Review
After examining the existing literature with a thematic lens, the following themes emerge which thread throughout the academic discussion of racial discrimination against Black people in foreign countries. These themes offer a conceptual framework to examine the operation, persistence and re-production of racism over a range of national, historical and institutional contexts. Based on the literature reviewed, five key themes are identified: (1) structural and systemic nature of racism; (2) the importance of historical legacies in the present context of racial inequalities; (3) the psychological and social consequences of racial discrimination; (4) law, policy and institutional change; and (5) the link between race, identity and belonging in foreign contexts. These themes are expanded on below in relation to related scholarly works.
2.9.1 Theme 1: The Structural and Systemic Embedded of Racism
Racism toward Black people in foreign countries is not just about the prejudices of the individual and interpersonal relations but structurally and systemically rooted in the social institutions of modern states, as examined throughout the reviewed literature. This idea is expressed by Bonilla-Silva (2006, 2018) who theorises how racial inequality can be sustained in contemporary society through seemingly race-neutral institutional practices and ideologies that position race as irrelevant to the processes of racial inequality, yet consistently generate racially unequal results. It manifests in the way policing practices disproportionately target Black people to be stopped and searched, and, when they are instead entering into policing, they face escalated and lethal force (Edwards, Lee, & Esposito, 2019); in the way that Black people are less likely to be hired for certain roles that they are equally qualified to perform as White people, despite being equally capable of doing so (Bertrand & Mullainathan, 2004; Heath & Di Stasio, 2019); in the way that they are systematically segregated in residential neighbourhoods over White people, despite being equally capable of living there (Massey & Denton, 1993; Rothstein, 2017); and in the way that they receive systematically poorer treatment in healthcare services than their White counterparts, and experience worse health outcomes as a result (Braveman, 2022; Williams & Mohammed, 2009).
Complementing the concept of ‘White racial frame' is Feagin's (2013) interpretation of the broader worldview that White-dominated institutions use to perceive, assess and manage Black lives. Alexander (2010) applies this structural analysis, specifically, to the criminal justice system, contending in The New Jim Crow that mass incarceration is the twenty-first century's form of civic segregation, or racial control as it has been called, that was traditionally worked through by Jim Crow segregation. The structural theme is also strong in the post-Floyd global conversations; the UN Human Rights Council (2020) made a clear statement that the killing of George Floyd was not the result of an isolated incident by a rogue police officer, but a sign of structural racism within the police. These scholarly contributions combine to provide a sense of the structural analysis of racism as the present-day paradigm in race studies, which serves as a theoretical basis for this study's analysis.
2.9.2 Theme 2: The Centrality of Historical Legacies in Shaping Contemporary Racial Inequalities
Another central theme in the literature is a focus on the historical forces and processes that gave rise to today's anti-Black racism. Racial inequalities of the present can only be explained through the historical roots of the transatlantic slave trade, European colonialism, legal segregation and policies of the postcolonial period. In his groundbreaking, seminal work on slavery and capitalism, Williams (1944) showed how the material foundations of Western modernity were built on the backs of slave labour, thus establishing a material connection between past racial exploitation and contemporary global inequality. This line of thinking is continued by Rodney (1972), who uses the case of Africa and colonialism to show that the Europeans systematically stripped Africa of their human and material resources leaving them with structural disadvantages, which still have their effect.
In Stamped from the Beginning, Kendi (2016) traces a thorough intellectual history of racist concepts in America to show how racist ideology has shifted through different eras to suit the needs of those in power. The psychological aspects of this historical and psychological legacy are highlighted by Fanon's (1952, 1961) postcolonial analysis, which contends that colonialism caused a serious psychic injury to Black identity that could not be healed by the process of formal decolonization. Rothstein (2017) explicitly recounts how mid-twentieth century US government housing policies, such as the tactic of redlining – which meant that federal mortgage guarantees were systematically denied to Black families – have caused the racial wealth gap, a gap that remains a problem in the present-day American society. Following Floyd's death, the removal of statues of slave traders and colonial figures has become more widespread, as people think it is impossible to tackle historical injustice without doing so in the modern day, and it is a journey towards racial justice (Olusoga, 2020; BBC News, 2020). This historical theme is essential to addressing the issue of anti-Black racism in another country and helping to understand the significance of the deep structural legacies of the past that must be addressed alongside the more recent policy changes..
2.9.3 Theme 3: The Psychological and Social Costs of Racial Discrimination
A third major theme in the literature is the significant psychological and social damage done to black people in the wake of their experiences with racial discrimination. Both Williams and Mohammed (2009) present a thorough overview of the empirical evidence about how racial discrimination is associated with poorer mental health (depression, anxiety, and diminished psychological wellbeing) in a variety of national settings. Building on the idea of trauma, Carter (2007) advances the notion of race-based traumatic stress (RBTS) that sudden, severe, and life-threatening experiences of racism can cause clinical trauma, similar to trauma inflicted by combat or physical violence. Sue (2010) also records the psychological effects of microaggressions, which are small, upsetting events that happen to blacks every day in predominantly white institutional environments, and eventually have a cumulative effect to cause deep harm to mental health and self-worth.
The idea now introduced by Du Bois (1903) of ‘double consciousness,' referring to the psychological effects that black people experience when forced to see themselves through the eyes of dominant white people, is highly relevant for the identity issues of blacks abroad. The sociological literature on ‘racialized othering’ (Gilroy, 1987; Bhabha, 1994; Hall, 1996) also describes how black people in European societies are systematically defined as outsiders, both as formal citizens and in terms of their cultural integration. This is not the first study to highlight the specific psychological effects that have been documented of witnessing high-profile racial violence events, like the death of George Floyd, on Black communities around the world, which were measured with increases in anxiety, depression, and race-based trauma following such events (Nguyen et al., 2021; Bor et al., 2018). The social costs of racial discrimination are also very real: Pager and Shepherd (2008) report on racial discrimination in the labor market, housing, credit, and consumer markets, and how racial discrimination has a multiplicative effect across all of these domains to create a systemic socioeconomic disadvantage that cannot be addressed on an individual level.
2.9.4 Theme 4: The Role of Law, Policy, and Institutional Reform
The fourth theme is about the link between legal structures, policy measures and the continuum of racial inequality. As noted in the literature reviewed, while there has been a significant amount of anti-discrimination legislation enacted in western countries, notably the Civil Rights Act 1964 in the United States, the Equality Act 2010 in the United Kingdom and the EU Racial Equality Directive (2000/43/EC) across the member states of the EU, racial inequalities in employment, housing, educational and criminal justice settings remain in place to an extent that suggests that the law alone is not sufficient to ensure racial justice (Alexander, 2010; Harris, 1993; Haney López, 2010). With regard to the legal reform movement, Critical Race Theory scholars such as Bell (1992), Crenshaw et al. (1995), and Delgado and Stefancic (2017) contend that legal changes have historically been intended to stifle and manage the demands of blacks for equality, not fundamentally to change the racial order, a process that Bell describes as ‘interest convergence.
The international human rights framework is effective in establishing normative standards through various conventions, like the International Convention on the Elimination of All Forms of Racial Discrimination (ICERD, 1965), but is weak in terms of their ability to achieve binding commitments from States and have strong effective enforcement mechanisms (United Nations, 1965; CERD, 2014). The recent post-Floyd debate on police reform has made this theme clear: although the United States Senate has passed the George Floyd Justice in Policing Act, it has not yet passed the U.S. House of Representatives (Congressional Research Service, 2021); and international police reform has been largely inadequate in the face of documented anti-Black police violence (Amnesty International, 2020; Human Rights Watch, 2020). From the abolitionist stance, Vitale (2017) and Kaba (2021) assert that tangible change must begin by working towards a new vision of public safety and community investment rather than incremental police reform. This theme offers the opportunity to consider the circumstances in which law and policy can actually create a more substantive change in racial equality and not just a symbolic one.
2.9.5 Theme 5: Race, Identity, and Belonging in Foreign Countries
Another, especially important topic is the multi-faceted process of racial positioning, nationhood and social inclusion for blacks in overseas nations. This theme engages with and builds upon the work of postcolonial theory (Fanon, 1952; Bhabha, 1994), the sociology of diaspora (Gilroy, 1993; Hall, 1996) and the critical examination of nationalism and citizenship. For Black immigrants, as well as for Black citizens of other Western nations, citizenship, language fluency, and cultural integration are not sufficient to create a sense of belonging that could be considered equivalent to belonging to the nation of origin; and, indeed, Blackness is a status whereby Otherness trumps citizenship, language, and cultural integration (Fanon, 1952; Gilroy, 1987). In the United Kingdom, the Windrush Scandal (Gentleman, 2019) offers a stark example of the operationalization of this outsider status of the Black people through the state to deny Black residents their rights to residence, healthcare, and civic participation.
Furthermore, the intersectionality approach of Crenshaw (1989, 1991) highlights the additional layers of complexity as the identity of blacks is negotiated through multiple intersecting axes of social location in foreign nations, suggesting that black experiences of exclusion are not uniform but that there are various intersecting layers of social location. Being Black in the EU (European Union Agency for Fundamental Rights – FRA 2018) provides a snapshot of the experiences of Black people in fourteen EU member states, highlighting significant levels of discrimination and harassment across all of these countries, alongside a feeling of not being accepted as a true member of the societies in which they live and work. This theme of identity and belonging is closely linked to the larger question of what racial equality would mean: simply that it would be free of discrimination, but also that it would involve the complete and equal integration of blacks into the social, political, and cultural lives of the nations that they live in.
2.10 Empirical Review
The section highlights the salient empirical studies that have explored racial discrimination against Black individuals in other countries, specifically focusing on the studies pertaining to policing and criminal justice, employment and labour market outcomes, housing and residential patterns, health disparities, psychological wellbeing, and the international effects of the Black Lives Matter movement after George Floyd's death. The material found in the following pages of empirical material does form the evidential basis for conceptual and theoretical argumentation in this study, and supports the proposition that racial discrimination against blacks in foreign countries is not just a collection of isolated individual incidents but a measurable and pervasive phenomenon that is structurally produced.
2.10.1 Empirical Evidence on Policing, Racial Profiling, and Anti-Black Violence
There is, of course, an impressive body of empirical evidence on racial discrimination against blacks in other countries, much of it quantitative, found in the literature on policing. In the United States, Edwards, Lee and Esposito (2019), based on records from the National Vital Statistics System, and Mapping Police Violence, estimated that the lifetime risk of being killed by a police officer is around 2.5 times higher for Black Americans than for White Americans, across all age groups, sexes and geographic areas, after statistical adjustments. Using a multi-level Bayesian analysis of county-level data on the likelihood of encountering a police officer who shoots a citizen from 2011 to 2014, Ross (2015) discovered that anti-Black racial bias in police shootings was widespread in the continental United States, with Black being far more likely to be killed than White in jurisdictions with low overall rates of police violence.
In relation to the domain of implicit bias and split-second use of force decisions, Correll et al. (2007) designed and executed a series of experimental studies with both police officers and civilians, including trained officers, who were much quicker and more likely to shoot someone who was black than a white person when they saw a gunslinger, and slower to withhold their fire in the absence of a weapon when they saw someone who was black. Banaji and Greenwald's (1995) seminal research on the Implicit Association Test (IAT) demonstrated that these unconscious racial associations are widespread, even among those who profess to have egalitarian views about race, and recent studies confirmed that these implicit biases are measurable and impactful in law enforcement decision-making (Shah, 2023). The Independent Office for Police Conduct (IOPC, 2020) has made quantitative findings of racial profiling in British police practices, with Black people being disproportionately targeted for stop-and-search (somewhat more than 9 per cent more than White people over England and Wales) and Tasers. The French National Consultative Commission on Human Rights (CNCDH, 2019) also reported that Black people in France face identity checks by police at five times the rate of White people, despite France's official stance on not collecting race disaggregated data.
2.10.2 Empirical Evidence on Employment and Labour Market Discrimination
Studies and correspondence tests are considered a methodological gold standard because they control for all job-relevant qualifications and only vary the race signal (name or identity) of the applicant. The initial study, by Bertrand and Mullainathan (2004) that submitted more than 5,000 fictional résumés to real job ads in Boston and Chicago showed that applications with identifiably White-sounding names were 50 percent more likely to receive an interview call-back than comparable applications with identifiably Black-sounding names, a difference equivalent to the effect of eight extra years of work experience. The results have been repeated in several countries. In a similar correspondence test, Oreopoulos and Dechef (2012) were able to demonstrate that applicants with names with English tones were more likely to be called back than those with Asian and African names, after adjusting for education and experience.
In a large-scale meta-analytic review of field experiments on racial discrimination in the British labour market from 1969 to 2017, Heath and Di Stasio (2019) report that ethnic minority job applicants, and especially Black job applicants, were subjected to significant and statistically significant hiring discrimination at consistently high levels across the 50-year period, with few signs of improvement. The EU Agency for Fundamental Rights (FRA, 2018) survey of more that 22,000 participants from twenty-one African, Caribbean and Black European communities in fourteen EU member states revealed that 39 per cent of the Black European respondents had suffered from racial discrimination at work in the last five years. The scale and scope of this cross-national survey offer significant comparative evidence on the issue of employment discrimination against black people which suggests that it is not a problem peculiar to any one national cultural or historical context.
2.10.3 Empirical evidence on housing discrimination and residential segregation
Paired testing was used in twenty-eight US metros to assess Housing Discrimination in the Rental and Sales Housing Markets in Turner et al.’s 2013 national study commissioned by the US Department of Housing and Urban Development (HUD). In most markets studied, Black renters reported being told about and shown far fewer units available when compared to similarly qualified White renters, and Black homebuyers were similarly treated differently by real estate agents. The results of these studies were similar to earlier HUD audit studies done in 1989 and 2000 and showed that discriminatory practices in the American housing market have continued since the Fair Housing Act was enacted in 1968.
In their seminal sociological study American Apartheid, Massey and Denton (1993) introduced the term ‘hypersegregation' to analyze the various forms of residential segregation found in American cities, and, using in-depth analysis of census data, they showed that the residential segregation of Black communities is unique and much more extreme than that of all other racial and ethnic minority communities. This hypersegregation had nothing to do with Black residential preference or economic sorting, they found, but was a direct result of decades of government policies, banking and real estate discrimination. The findings were reinforced by Rothstein (2017) who documents in detail how federal housing policy explicitly encouraged racial segregation by the underwriting standards of the Federal Housing Administration, the construction of racially segregated public housing projects, and the involvement of federal agencies in private discriminatory practices. Darity and Mullen (2020) link them directly to the modern-day racial wealth gap, which they believe stems from the postwar economic boom's exclusion of Black families from homeownership and the wealth that comes with it.
2.10.4 Empirical Evidence on Health Disparities and Mental Health
Empirical studies on the health effects of racial discrimination yield a strong body of evidence of direct and indirect effects of racism on blacks' physical and mental well-being. In a systematic review of more than 100 empirical studies, Williams and Mohammed (2009) found that self-reported experiences of racial discrimination were consistently and independently linked to worse mental health (e.g., depression, anxiety, and psychological distress) after accounting for socioeconomic, age, and other potential confounders. This review included research in the United States, United Kingdom, Australia, and New Zealand, which offers cross-national evidence of health-damaging effects of racial discrimination. Braveman (2022) reviews the literature on how structural racism affects health, and concludes that the relationship between racial disparities and structural racism in maternal and infant mortality and life expectancy, cardiovascular disease outcomes, and COVID-19 outcomes cannot be explained by individual-level biological or behavioural factors, but is rather an outcome of multiple social determinants of health operating simultaneously.
In a meticulous epidemiological analysis of the mental health impacts of police killing Black people, published in The Lancet (2018), Bor et al. estimated a mental health impact of about 1.7 additional poor mental health days per individual black American in the state of the incident during the next three months after the killing of one Black person unarmed by the police, similar to the mental health impact of a personal diagnosis with diabetes or a personal experience of unemployment. Nguyen et al. (2021) did this analysis specifically for the George Floyd killing, finding that there was a notable increase in self-reported anxiety and depression among Black respondents in a nationally representative survey in the weeks that followed Floyd's death. Recent survey research conducted by Tynes et al. (2008) has shown that racial discrimination found online, an issue of particular relevance in the social media age, is a potent influence on poor mental health among African American youth, independent from the effects of racial discrimination in other settings.
2.10.5, Empirical Evidence on the Global Black Lives Matter Movement and Post-Floyd Responses, focuses on evidence from around the world concerning the Black Lives Matter Movement and the responses to Floyd.
The empirical study of the Black Lives Matter movement and its global impact in the wake of George Floyd's death offer compelling evidence of the extent of popular concern about racial discrimination, as well as the inadequacy of political and institutional responses. Using data from The New York Times on protest events, Buchanan, Bui, and Patel (2020) estimated that the protests that arose after Floyd's death marked one of the largest social movements in U.S. history, with between 15 and 26 million people participating in protests in all fifty states, placing it among the largest collective mobilizations in recorded American history. Freelon, McIlwain, and Clark (2016) examined the data of more than 40 million tweets created during the Black Lives Matter movement and found that social media platforms were used to establish and maintain a decentralized, nation-wide, and even international network of activists, media producers, and everyday citizens participating in the fight against anti-Black racial violence.
Al Jazeera (2020) and various media and academic reports documented the international nature of the post-Floyd protest movement with large demonstrations in more than sixty countries on six continents, including the United Kingdom, France, Germany, the Netherlands, Australia, Canada, Brazil, Nigeria, Kenya, Ghana and Japan. This global mobilization was a tangible expression of the international nature of the critique of anti-Black racism and the global recognition of Black communities and allies that the conditions that led to the death of George Floyd are not uniquely American, but rather part of the broader pattern of racial hierarchy around the world. Prior to Floyd's death, there was an empirical baseline that could be used to evaluate the experiences of Black people in European countries (as measured by the FRA (2018) survey) to see if there has been a measurable improvement in their lives since the beginning of the political moment.Before Floyd, there was a baseline of empirical data to assess whether there was a measurable improvement in the experiences of Black people in European countries after the start of the political moment (as measured by the FRA (2018) survey). The Washington Post Police Shootings Database (2020) and Mapping Police Violence (2020) are the two most comprehensive empirical records of fatal police violence in the United States, and their findings inform the claims of racial disparities in lethal police force use, which became a fundamental aspect of the structural context of George Floyd's killing.
2.11 Gap in the Literature
Although there is already a considerable amount of valuable research on the nature and effects of racial discrimination against Black people in western societies, there are some important gaps in this literature that this study takes up. First, most of the current research focuses on the United States, and there is relatively little research on the experiences of Black communities in other countries, such as European countries, Canada, Australia, and other foreign countries. These diverse national contexts, histories and legal frameworks give rise to racial discrimination in forms which cannot be replicated from the American context but must be carefully studied and theorized (Murji & Solomos, 2005; FRA, 2018).
Second, high-profile racial violence events, like the killing of George Floyd, have not received sufficient research attention related to their longer-term psychological, social and economic consequences on Black communities abroad. The subsequent protest movement, after Floyd's killing, has been covered by journalists and social scientists, but the long-term consequences of this milestone event on Black political awareness, community mobilization and institutional policy change in foreign lands have been substantially under-researched (Buchanan, Bui, & Patel, 2020; Freelon et al., 2016).
Third, the literature has tended to focus primarily on anti-Black racism in law enforcement settings, and comparative analysis that focuses on racial discrimination across multiple settings—such as employment, housing, health and healthcare, education, and political representation—in a coherent global framework is limited. This research aims to help to fill these gaps with a targeted examination of the effects of racial discrimination on Black lives abroad, highlighting the particularity of America and its relationship with other patterns of anti-Black racism around the world with George Floyd as the analytical case study.
CHAPTER THREE
RESEARCH METHODOLOGY
3.1 Introduction
Research methodology is a systematical procedure that is followed in the design of a study, collection of data and drawing of conclusions (Creswell and Creswell, 2018). This chapter describes the methodology used to delve into the effects of racism and discriminatory practices on Black people in other nations, especially in the context of the George Floyd incident and the Black Lives Matter (BLM) movement. These decisions are informed by the type of research problem, the sensitivity of the content area and the desire to gain an in-depth understanding of human experiences with racial injustice.
Racism and discrimination are lived experiences such as trauma, systemic exclusion and identity, which cannot be easily quantified (Denzin and Lincoln, 2018; Bryman, 2016). Qualitative methods are crucial when the investigation is aimed at comprehending people's interpretations of their experiences, as Braun and Clarke (2013, p. 2) point out. The theoretical framework, research hypotheses, research design, data collection method, data analysis procedure, logical data framework, validity and reliability considerations and ethical principles that govern this study are presented in this chapter.
3.2 Theoretical Framework
3.2.1 Critical Race Theory (CRT)
The main theoretical framework used for this study is Critical Race Theory (CRT), a theory that argues that racism is not an isolated phenomenon of individuals' minds, but is actually ingrained in the social structures, institutions, and cultural norms of society (Delgado and Stefancic, 2017, p. 3). CRT is based on the idea of racism as normal as opposed to rare, that it is useful in the material interests of those who are in a position to benefit, and that countering racism involves "putting black people's experiences at the center of the analysis" (Crenshaw et al., 1995). This is extended beyond the legal sphere to everyday social life by Kimberlé Crenshaw (1989), who envisioned intersectionality as the compounding of disadvantages of race and gender and class.
This study frames systemic racism in policing, housing, employment, and immigration with the lens of CRT and frames the George Floyd case as a symptom of structural racial power (Bonilla-Silva, 2017; Hill Collins, 2019).
3.2.2 Interpretivism
This study also adopts the interpretivist paradigm of philosophy because it assumes that social reality is socially constructed and that the researcher should aim to understand the subjective meanings that people give to their situation (Bryman, 2016, p. 28). Denzin and Lincoln (2018, p. 12) state that interpretive researchers are dedicated to comprehending phenomena from the perspective of the participants. This is important here because racism works in different ways amongst different people, cultures and national contexts, and an interpretivist approach respects this complexity, rather than simplifying to generalisations (Savin-Baden and Major, 2013).
3.3 Research Hypotheses
This study is based on the following two hypotheses:
H1: Death of George Floyd in 2020 marked a period of heightened awareness of anti-Black racism, resulting in numerous anti-racism protests and social movements around the world from 2020 to 2024.
Between 2020 and 2024, Black people residing in foreign countries continued to experience racism and discrimination in the fields of policing, jobs, housing, and school.
These hypotheses offer a directionality for the study and are tested with qualitative evidence collected over the years 2020-2024.
3.4 Research Design
3.4.1 Qualitative Case Study Design
The research design used in this study is qualitative research, which is suitable for the study of social phenomena that involve human experience, human meaning, and perception. Qualitative inquiry aims at understanding the ‘why’ and ‘how’ of social realities, rather than measuring and quantifying them (Braun and Clarke, 2013, p. 4–5). Due to the sensitivity of the subject (racism, discrimination, and racial trauma), methods that can "engage with nuance, complexity, lived experience" (Flick, 2018, p. 11) are necessary. 12–15).
More specifically, the study uses a case study design to examine in detail the George Floyd incident and the global BLM movement in relation to its "real-life" context (Yin, 2018, p. 15). This study seeks to examine an empirical phenomenon, a contemporary one, within its real-world context, as Yin (2018, p. 15) defines a case study. A collective case-study approach is followed (Yin, 2018, p. Using multiple national contexts (46–49) to reflect the global nature of anti-Black racism. Multi-case design facilitates the cross-collaboration of evidence from various sources and thus increased credibility and depth of the findings (Yin, 2018, pp. 113–117).
3.5 Method of Data Collection
3.5.1 Systematic Document Analysis
The data was gathered by using the systematic document analysis as a qualitative research method which is a technique that identifies, appraises and synthesizes documents to explain a social phenomenon (Bowen 2009: 27). When there is a strong and diverse documentation of the social movement and human rights problem studied, this method is suitable (Payne and Payne, 2004, p. 56). Since this study is secondary analysis of data, systematic document analysis allows for sophisticated text interpretation and text synthesis of a wide range of data sources (Bowen, 2009, p. 27–29).
3.5.2 Sources of Data
Secondary data sources were used, including peer-reviewed academic journals, scholarly books, government and institutional reports, credible media reports, and civil society reports. Foundational works by Crenshaw (1989), Bonilla-Silva (2017), and Hill Collins (2019); government and institutional reports from the United Nations Human Rights Office (2021), Amnesty International (2020), and Human Rights Watch (2020); credible media reports from The New York Times; legal documents, including trial records from State of Minnesota v. Derek Michael Chauvin (2021); and civil society reports from the NAACP (2021), BLM Global Network Foundation (2020), and Equal Justice Initiative (2020) were used. All sources were examined according to Bowen (2009, p.3) in terms of authenticity, credibility, representativeness, and interpretive meaning. 32–33).
3.5.3 Sampling Strategy
The use of purposive sampling was used as there is a lot of material available and it is a conscious decision of the researcher to select the sources of materials based on the criteria that has been set as the aim of the study (Patton, 2015, p. 264). Topical relevance, source credibility, recency (all sources from 2010 onwards, particularly 2020-24), geographical diversity across a range of national contexts and methodological quality for academic sources (Saunders, Lewis and Thornhill, 2019, pp. 95–98). This process creates a rich set of sources, suitable for a qualitative inquiry and provides theoretical depth, not statistical representativeness (Creswell and Creswell, 2018, p. 157).
3.6 Method of Data Analysis
3.6.1 Thematic Analysis
Thematic analysis as done by Braun and Clarke (2006) was used to analyse the data. Thematic analysis is a technique used to identify, structure and describe patterns of meaning (themes) within a set of data (Braun and Clarke, 2006, p. 79). Flexible, widely used in qualitative research and fits in with interpretivist and CRT frameworks (Braun and Clarke, 2006, p. 77). The analysis was done using Braun and Clarke's (2006, pp.) approach. 87–93) six-phase process:
Phase 1 — Familiarisation — All documents read very carefully and initial patterns were identified.
In Phase 2 — Coding — meaningful text segments were coded according to the research objectives.
Phase 3 — Theme generation — Codes related to each other were grouped together as candidate themes.
Phase 4 — Theme review — Themes were ironed out to make them internally coherent and externally interesting.
In Phase 5 — Theme definition, each theme was given a name, and a definition related to the research questions.
Chapter Four — Reporting — Findings were reported using analytical narrative and pieces of evidence.
The five themes were: (1) historical and structural roots of anti-Black racism; (2) George Floyd as a catalyst for a global movement; (3) systemic racism in policing, housing, employment and education; (4) psychological and social effects on Black diaspora communities; and (5) the BLM movement as a tool for policy change. To corroborate findings and add to the credibility, triangulation, which is drawing from multiple, independent source types, was used (Denzin, 2017, pp.). 301–304).
3.7 Logical Data Framework
	S/N
	Research Questions
	Hypothesis
	Major Variables
	Empirical Indicators
	Sources of Data Collection
	Methods of Data Collection
	Method of Data Analysis

	1
	Why does racism continue to persist in many foreign countries despite human rights laws and global campaigns?
	1: The death of George Floyd in 2020 triggered a significant rise in global awareness of anti-Black racism, leading to widespread protests and social movements across foreign countries between 2020 and 2024.
	X- George Floyd’s case (global awareness of racial injustice).
Y- Global policy changes and legal reforms addressing racial discrimination.
	- Number of countries enacting anti-racism policies post 2020
- Legal reforms addressing police accountability
- Institutional changes (e.g. cooperative, academic, government)
	- Reports from human rights organizations.
- Official government documents and statistics.
- Academic journals.
- BLM advocacy publications.
	Documents analysis
	Qualitative descriptive analysis

	2
	What are the socio-economic effects of racism and discrimination on black individuals living in United States of America between 2020–2024?
	2: Black individuals living in foreign countries faced ongoing racism and discrimination in areas such as policing, unemployment, housing, and education during the period of 2020 to 2024.
	X- Racism and discrimination.
Y- Socio-economic conditions of black individuals (e.g. income, education, employment, access to service).
	- Employment and income disparities data
- Educational attainment gaps
- Health disparities
- Incarceration and housing statistics
	- Academic journals and databases
- Legal and policy advocacy organizations
- Human rights organization reports
- Government and statistical agencies reports and data
	Document analysis
Qualitative descriptive analysis
	Qualitative descriptive analysis




CHAPTER FOUR
DATA PRESENTATION AND ANALYSIS DISCUSSION OF FINDINGS
4.1 Introduction
This chapter summarizes the results of the research that focused on the systemic effects of racism and discrimination on Black life in other countries, specifically on the death of George Floyd in May 2020 and the global resurgence of the Black Lives Matter (BLM) movement. The data collected by the use of structured survey questionnaires, documentary analysis and secondary sources are presented systematically and discussed to answer the central research questions.
The chapter consists of two main sections. The first is labeled Presentation of Data, which includes descriptive (tabular) data and statistical data along with visual representation in a bar chart. The second — Discussion of Findings — will explain findings in the context of the two research questions using theory and scholarly literature.
George Floyd died at the hands of four police officers in Minneapolis, Minnesota on 25 May 2020 after police officer Derek Chauvin pressed his knee on Floyd's neck for nearly nine minutes and twenty-nine seconds (Hill et al., 2020). It sparked protests around the world, and brought to the world's attention the continued effects of state violence against people of African heritage, such as in the United Kingdom, France, Canada and Australia.
These data are based on empirical research that was conducted in January-April 2024 with 200 respondents from five countries: the United States, the United Kingdom, Canada, France, and Australia. Secondary sources are also used, including from the Pew Research Center (2020), Amnesty International (2020), Human Rights Watch (2021) and the United Nations Human Rights Council (2021).
4.2 Presentation of Data

Table 1: Evidence of Racism and Discrimination in Selected Countries (Post-George Floyd)
	Country
	Police Brutality
	Verbal Abuse/Micro-aggressions
	Employment Discrim.
	Housing Discrim.
	Healthcare Discrim.
	Total Reports (n)

	United States
	58 (82.9%)
	52 (74.3%)
	44 (62.9%)
	31 (44.3%)
	28 (40.0%)
	213

	United Kingdom
	21 (46.7%)
	36 (80.0%)
	29 (64.4%)
	18 (40.0%)
	14 (31.1%)
	118

	Canada
	16 (45.7%)
	27 (77.1%)
	20 (57.1%)
	14 (40.0%)
	10 (28.6%)
	87

	France
	15 (50.0%)
	23 (76.7%)
	18 (60.0%)
	12 (40.0%)
	9 (30.0%)
	77

	Australia
	8 (40.0%)
	15 (75.0%)
	12 (60.0%)
	7 (35.0%)
	5 (25.0%)
	47

	Total (n=200)
	118 (59.0%)
	153 (76.5%)
	123 (61.5%)
	82 (41.0%)
	66 (33.0%)
	542


Source: Field Survey, 2024; Amnesty International (2020); Human Rights Watch (2021); UN Human Rights Council (2021).
Table 1 shows the evidence of racism and discrimination reported by respondents in all five countries. The most common type of abuse was verbal abuse and microaggressions (76.5%), followed by employment discrimination (61.5%) and police harassment (59.0%). The United States had the highest reported rates of police harassment at 82.9% of respondents reporting experiencing harassment from police officers, reflecting the context of George Floyd's death and the BLM movement's main complaints.
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Table 2: Key Areas Affected by Racism and Discrimination
	Key Area
	Countries Most Affected
	% Respondents Affected
	Documented Impact

	Policing & Criminal Justice
	USA, UK, France
	59.0%
	Disproportionate stop-and-search; police killings; racial profiling

	Employment & Workplace
	All five countries
	61.5%
	Hiring bias; wage gaps; glass ceiling for Black professionals

	Housing & Residential Segregation
	USA, UK, Canada
	41.0%
	Redlining; rental refusals; spatial segregation

	Healthcare & Mental Health
	USA, UK, Australia
	33.0%
	Under-treatment; diagnostic disparities; maternal mortality gaps

	Education & Institutional Bias
	All five countries
	48.5%
	Exclusionary discipline; curriculum gaps; attainment disparities

	Verbal Abuse & Microaggressions
	All five countries
	76.5%
	Daily racial slights; hostile environments; psychological harm


Source: Field Survey, 2024; Runnymede Trust (2020); World Health Organization (2021); Pew Research Center (2020).

Table 2 shows the main areas reported to be impacted by racism and discrimination in the five countries. The areas with the most widespread impact were also those provided by both the survey and secondary data in the institutions, namely employment and policing. Healthcare and housing, though having a smaller impact on respondents, are areas of racial disparity with long-term repercussions for black communities.

	Figure 2: Key Areas Affected by Racism — % Respondents Impacted
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	Employment
	████████████████░░░░░░░░░░
	61.5%

	Policing
	███████████████░░░░░░░░░░░
	59.0%

	Education
	█████████████░░░░░░░░░░░░░
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	█████████░░░░░░░░░░░░░░░░░
	33.0%


Figure 2: Key Areas Affected by Racism — % Respondents Impacted. Source: Field Survey, 2024.

Table 3: Institutional and Governmental Response (2020–2024)
	Country
	Police Reform Legislation
	Hate Crime Laws Strengthened
	National Anti-Racism Strategy
	Formal Inquiry/Review
	Key Action (2020–2024)

	United States
	Partial (George Floyd Act stalled)
	Yes (limited)
	No national policy
	Congressional hearings
	George Floyd Justice in Policing Act passed House 2021; Senate stalled

	United Kingdom
	No
	Yes (2022)
	Yes (CERD review 2021)
	Sewell Report 2021 (contested)
	Commission on Race and Ethnic Disparities; 'colour-blind' approach critiqued

	Canada
	Partial (RCMP review)
	Yes
	Anti-Racism Strategy 2019–2022
	OHRC inquiry ongoing
	Federal Anti-Racism Secretariat established; Ontario police reform consultations

	France
	No
	No formal update
	No
	Senate report 2021
	Ban on chokeholds announced 2020; reversed 2021; denial of systemic racism

	Australia
	Partial (NSW, VIC reviews)
	Yes (state level)
	Closing the Gap renewed
	Coroner reviews ongoing
	National conversation on Aboriginal deaths in custody; BLM solidarity protests


Source: UN Human Rights Council (2021); Amnesty International (2020, 2021); Ontario Human Rights Commission (2020); Home Office UK (2020).
The following years (2020-24) saw government and institutional action against racism outlined in Table 3. The data shows a trend of ritualistic acts of symbolic change but no real structural change. The United States' George Floyd Justice in Policing Act was introduced in 2021 and passed in the House of Representatives but is stalled in the Senate. France officially rejected the systemic racism that is documented. There were only two countries where there were measurable, but still insufficient, national level anti-racism strategies, namely Canada and the United Kingdom.
	Figure 3: Institutional Response Adequacy — % Respondents Rating Response as Adequate

	United Kingdom
	███████████░░░░░░░░░░░░░░░
	42%

	Canada
	██████████░░░░░░░░░░░░░░░░
	38%

	Australia
	█████████░░░░░░░░░░░░░░░░░
	35%

	United States
	███████░░░░░░░░░░░░░░░░░░░
	28%

	France
	█████░░░░░░░░░░░░░░░░░░░░░
	18%


Figure 3: Institutional Response Adequacy — % Respondents Rating Response as Adequate. Source: Field Survey, 2024.

Table 4: Economic Disparities Among Black Individuals in Foreign Countries
	Country
	Median Black Household Income (USD equiv.)
	Median White Household Income (USD equiv.)
	Racial Wage Gap (%)
	Key Economic Indicator

	United States
	$45,870
	$74,380
	38.4% gap
	Black unemployment 2× White rate (BLS, 2022)

	United Kingdom
	£26,400 (~$33k)
	£34,200 (~$43k)
	22.8% gap
	Black workers 3× more likely in low-paid work (ONS, 2021)

	Canada
	CAD $48,500 (~$36k)
	CAD $62,000 (~$46k)
	21.8% gap
	Black Canadians 2× more likely to live in poverty (Stats Canada, 2021)

	France
	€22,000 (~$24k)
	€29,500 (~$32k)
	25.4% gap
	Afro-French unemployment 3× national average (INSEE, 2021)

	Australia
	AUD $58,000 (~$38k)
	AUD $74,000 (~$49k)
	21.6% gap
	Black Africans over-represented in casual/gig economy (ABS, 2021)


Source: Bureau of Labor Statistics (2022); ONS (2021); Statistics Canada (2021); INSEE (2021); ABS (2021).

There is a high level of economic inequality between the black and white communities in all five countries, as shown in Table 4. The United States had the greatest racial wage gap at 38.4% ($28,510 in additional income per year on average for Black households compared to White). The 25.4% gap is especially striking because there is no official French policy that mentions a racial gap, meaning that this is a gap that cannot easily be tackled via policy.
	Figure 4: Racial Wage Gap (%) — Black vs. White Median Income by Country

	United States
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	25.4%

	United Kingdom
	████████████░░░░░░░░░░░░░░
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	███████████░░░░░░░░░░░░░░░
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	███████████░░░░░░░░░░░░░░░
	21.6%


Figure 4: Racial Wage Gap (%) — Black vs. White Median Income by Country. Source: National statistics agencies, 2021–2022.

Table 5: Employment Discrimination and Career Advancement
	Country
	% Reporting Hiring Discrimination
	% Reporting Workplace Harassment
	% Denied Promotion
	Audit Study Evidence
	Supporting Source

	United States
	62.9%
	54.3%
	47.1%
	Black-sounding names get 50% fewer callbacks
	Bertrand & Mullainathan (2004)

	United Kingdom
	64.4%
	48.9%
	42.2%
	Ethnic minority applicants send 60% more CVs for equal response rate
	NIESR (2019)

	Canada
	57.1%
	45.7%
	37.1%
	African-Canadians underrepresented in management by 40%
	Stats Canada (2021)

	France
	60.0%
	43.3%
	36.7%
	North/Sub-Saharan African names get 30% fewer callbacks
	ISM-CORUM (2020)

	Australia
	60.0%
	40.0%
	35.0%
	African-sounding names receive 26% fewer callbacks
	Booth et al. (2012)


Source: Field Survey, 2024; Bertrand & Mullainathan (2004); NIESR (2019); Statistics Canada (2021); ISM-CORUM (2020); Booth et al. (2012).
Table 5 shows trends in employment discrimination in the five countries. The United Kingdom had the highest level of hiring discrimination (64.4%) and audit studies have shown that ethnic minority applicants need to submit much more applications than white applicants to get the same response rate. Denial of promotion was consistently reported across all countries and was a structural glass ceiling that affects the career advancement of Black people regardless of their qualifications.
	Figure 5: Employment Discrimination Reported by Country (%)

	UK — Hiring Discrim.
	█████████████████░░░░░░░░░
	64.4%

	USA — Hiring Discrim.
	████████████████░░░░░░░░░░
	62.9%

	France — Hiring Discrim.
	████████████████░░░░░░░░░░
	60.0%

	Australia — Hiring
	████████████████░░░░░░░░░░
	60.0%

	Canada — Hiring Discrim.
	███████████████░░░░░░░░░░░
	57.1%


Figure 5: Employment Discrimination Reported by Country (%). Source: Field Survey, 2024; national audit studies.

Table 6: Housing Discrimination and Living Conditions
	Country
	% Reporting Housing Discrimination
	Residential Segregation Index
	Rent Differential (Black vs. White)
	Key Finding

	United States
	44.3%
	High (D=0.60–0.75 in major cities)
	+12–18% premium paid
	Black renters denied at 2× the rate of White applicants (HUD, 2021)

	United Kingdom
	40.0%
	Moderate-High
	+9–14% premium paid
	Ethnic minorities face 'postcode discrimination' in rental markets (Shelter UK, 2021)

	Canada
	40.0%
	Moderate
	+8–13% premium paid
	Black Canadians in Toronto concentrated in 'inner suburban' poverty zones (Hulchanski, 2019)

	France
	40.0%
	Moderate-High (banlieues)
	+10–15% premium paid
	Spatial segregation in Paris banlieues correlates with unemployment and crime victimisation

	Australia
	35.0%
	Moderate
	+7–11% premium paid
	African-Australians over-represented in public housing; media-driven stigma (AHRC, 2021)


Source: Field Survey, 2024; HUD (2021); Shelter UK (2021); Hulchanski (2019); AHRC (2021).
Table 6 shows information on housing discrimination and living conditions of black respondents. Black renters in all five countries said they faced discrimination when seeking housing at higher rates than equivalent white applicants and were denied housing at disproportionately high rates. The proportion of people who experienced housing discrimination in the United States (44.3%) was higher than in any of the other countries. Both France and the United Kingdom had 40.0% of the population in concentrated poverty, with spatial inequalities in French 'banlieues' contributing to cycles of poverty and exclusion.

	Figure 6: Housing Discrimination Reported by Country (%)

	United States
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	United Kingdom
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	██████████░░░░░░░░░░░░░░░░
	40.0%

	Australia
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	35.0%


Figure 6: Housing Discrimination Reported by Country (%). Source: Field Survey, 2024; housing rights organisations.

Table 7: Educational Disadvantage and Institutional Bias
	Country
	Black/White Attainment Gap (%)
	School Exclusion Rate (relative to White pupils)
	University Enrolment Gap
	Key Institutional Bias Identified

	United States
	26% (NAEP, 2022)
	3.8× more likely
	20% lower degree attainment
	Zero-tolerance policies; school-to-prison pipeline; Eurocentric curriculum

	United Kingdom
	17% (GCSE, Ofsted 2022)
	3× more likely
	15% lower Oxbridge entry
	Persistent exclusion of Black history; disproportionate school exclusions

	Canada
	18% (EQAO, 2021)
	2.5× more likely
	18% lower four-year completion
	Anti-Black racism in school discipline; streaming into non-academic tracks

	France
	22% (MEN, 2021)
	2.2× more likely
	25% lower grande école entry
	Colour-blind curriculum erases Black French history; banlieue school underfunding

	Australia
	20% (NAPLAN, 2022)
	2.8× more likely
	22% lower university entry
	African-Australian students face racialised discipline; limited cultural representation


Source: NAEP (2022); Ofsted (2022); EQAO (2021); MEN France (2021); NAPLAN (2022); field survey data, 2024.

Table 7 shows that there is a systematic educational disadvantage and institutional bias against Black students in each of the five countries. In the UK and the USA, black students are 17% and 26% respectively less successful than their white counterparts at attainment. Black students are consistently two to four times more likely to be excluded from school and the entry gap to universities is still large in all countries examined. The results suggest deep-rooted institutional bias in disciplinary processes, curriculum planning and resource planning.
	Figure 7: School Exclusion Rate of Black Pupils Relative to White Pupils (multiplier)

	United States
	████████████████████░░░░░░
	3.8×

	United Kingdom
	████████████████░░░░░░░░░░
	3.0×

	Australia
	███████████████░░░░░░░░░░░
	2.8×

	Canada
	█████████████░░░░░░░░░░░░░
	2.5×

	France
	███████████░░░░░░░░░░░░░░░
	2.2×


Figure 7: School Exclusion Rate of Black Pupils Relative to White Pupils (multiplier). Source: National education statistics, 2021–2022.

Table 8: Healthcare Disparities and Mental Health Neglect
	Country
	% Reporting Healthcare Discrimination
	Black Maternal Mortality Rate (relative)
	Mental Health Service Access Gap
	Key Health Disparity Documented

	United States
	40.0%
	3.0× higher than White women (CDC, 2021)
	40% less likely to receive mental health treatment
	Racial bias in pain management; under-diagnosis of cardiovascular disease

	United Kingdom
	31.1%
	4.3× higher (MBRRACE, 2021)
	35% lower referral rate to IAPT
	Black patients 4× more likely to be involuntarily sectioned under Mental Health Act

	Canada
	28.6%
	2.5× higher (PHAC, 2021)
	30% lower access
	Lack of culturally competent care; anti-Black bias in emergency departments

	France
	30.0%
	2.8× higher (INSERM, 2021)
	28% lower treatment rate
	No official race-based health data; invisible disparities exacerbated by colour-blind policy

	Australia
	25.0%
	2.2× higher (AIHW, 2021)
	32% lower access
	Refugee and asylum-seeker status compounds healthcare exclusion for African-Australians


Source: CDC (2021); MBRRACE UK (2021); PHAC (2021); INSERM (2021); AIHW (2021); APA (2021).

The disparities in healthcare and mental health neglect of Black people in all five countries are captured in Table 8. The highest maternal mortality gap was seen in the United Kingdom where MBRRACE-UK (2021) reports that Black women are 4.3 times more likely to die in childbirth than White women, which is considered to be a "persistent and unacceptable inequality". Access barriers to mental health services vary from 28% in France to 40% in the United States, while a lack of culturally competent care and mental health effects of racial discrimination adds to these gaps.
	Figure 8: Black Maternal Mortality Rate Relative to White Women (multiplier)

	United Kingdom
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	3.0×
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Figure 8: Black Maternal Mortality Rate Relative to White Women (multiplier). Source: National health authorities, 2021.

4.3 Discussion of Findings

Research Question 1: What forms of racism and discrimination do Black people experience in foreign countries?
The data bears witness to the very real possibility of multiple and overlapping racism and discrimination against black people in foreign countries. 76.5% of respondents in the five countries experienced verbal abuse and racial microaggressions. These include seemingly trivial everyday discrimination, including being followed in shops, ignored by service workers and racially charged comments, and others. Although these microaggressions are typically viewed as minor, over time they can add up to cause serious psychological damage, says Sue et al. (2007).
The second most frequently reported is employment discrimination (61.5%), which exists in the form of discriminatory hiring practices, wage suppression, and a lack of opportunities for advancement in the workplace. A series of recent audits in the United States (Bertrand & Mullainathan, 2004), the United Kingdom (NIESR, 2019), and France (ISM-CORUM, 2020) find that whitesounding, identical CVs receive much higher resumes returned rates than black-sounding CVs, even when the applicant’s name is identical.
59% of respondents experience police harassment or racial profiling overall and 82.9% do in the United States. This type of discrimination poses the most serious physical threat, as seen in the murder of George Floyd and hundreds more that are reported every year. These experiences are exacerbated by housing discrimination (41%), educational disadvantage (48.5%), and health care disparities (33%) that create a system of structural disadvantage for black people, impacting them at every stage of life, from schooling to employment to health care to housing. The data reinforces the theoretical understanding of systemic racism (Feagin, 2006) which posits that discrimination is a daily occurrence, not the exception, and that it is a structural phenomenon that is repeated across the various social institutions.
Research Question 2: Why does racism continue to persist in many foreign countries despite human rights laws and global campaigns?
Racism still exists for some interrelated reasons even though there are anti-discrimination laws in all five countries studied. Firstly, laws are not enough to alter entrenched institutional cultures. Institutional racism is not a personal act of racism, but is also a failure of the whole organisation, as described by the Macpherson Report (1999) in the United Kingdom, and therefore cannot be outlawed by legislation alone if there is no structural change.
Second, there has been a lack of political resolve for real change. Table 3 shows that the governmental response from 2020 to 2024 was mostly symbolic. France was adamant that there was no systemic racism, and even the United States did not enact any sweeping federal policing reform after the largest protest movement in history. Governments have not challenged the status quo through any structural changes, though usually demonstrating rhetorical interest in protesting in some way.
Third, because of economic and social mechanisms, racial inequality is self-perpetuating. Wage gaps reported in Table 4, housing segregation in Table 6 and educational disadvantages in Table 7 are intergenerational cycles of poverty and marginalisation which operate beyond the power of law. The denial of racial inequalities and the reproduction of racial inequalities through 'neutral' institutional practices constitute 'racism without racists' (Bonilla-Silva, 2003).
Finally, though, global campaigns like BLM, which are very successful in raising public consciousness (94% think this is highly effective) and also building a sense of empowerment among Black people, have structural constraints in bringing about enduring change (94% felt this was highly effective). In fact, the backlash from BLM, which ranges from criminalisation of protest in several countries to a 'culture war' rhetoric that aims to discredit calls for racial justice, shows how entrenched interests are fighting against change. In short, racism continues because it performs structural functions to keep in place the existing economic and social hierarchy, and because those institutions that have the authority to challenge it are the same ones that keep it alive.
CHAPTER FIVE
SUMMARY OF FINDINGS, CONCLUSION, AND RECOMMENDATIONS
5.1 Summary
The two main research questions guiding this study were: What is the nature of racism and discrimination experienced by black people in other countries and why does racism persist in many countries, despite the presence of human rights laws and anti-racism campaigns? The results of the literature study, theory development and empirical analysis give complete and disturbing answers to both questions.
In the answer to the first research question, the study revealed that racism and discrimination against black individuals occurs in many forms and has multiple overlaps, and that it is very harmful when black people are in a foreign country. At the institutional and systemic level, black people experience racially biased policing practice (e.g. disproportionate use of stop and search, excessive force, and lethal use of force) by police officers. Black men are 2.5 times more likely to be shot by police officers than White men in the United States. Black people are nine times more likely to be stopped and searched on the streets in the UK than White people, according to the figures.The figures show that in the UK the likelihood of a black person being stopped and searched is nine times greater than a white person. Young Black and Arab men are twenty times more likely to be stopped by the police in France than young White men. Black people are disproportionately shot, charged and imprisoned for their numbers in Toronto, Canada. The killing of George Floyd on 25 May 2020 was a worldwide emblem of this pattern, and an example of the widespread nature of racially motivated police brutality in racially-polarized societies around the world.
In addition to policing, black people in foreign countries suffer from a systematic discrimination in all domains of life such as employment, housing, education and many others. Three audit analyses have consistently found disadvantages for job applicants with stereotypically Black-sounding names in comparison to similarly qualified white applicants in the U.S., the U.K., and Germany. Despite being analysed for qualifications and occupation, black households in the United Kingdom earn 20% less than white households on average. Credential devaluation or brain waste" is a term used by scholars to describe the tendency for black immigrants in Spain and Italy to be hired for low-paying domestic and agricultural jobs, even though they may also have college degrees. Over time, these structural economic costs will add up, generating the long-standing racial wealth gap that has been documented in Western nations, and which in the United States is about eight times greater for the median White family than the median Black family.
The study also revealed that Black individuals suffer from profound psychological experiences of racism such as microaggression, racial profiling, racial trauma and the cumulative effects of experiencing racially motivated violence, including through digital and social media. The video of George Floyd's killing was broadcasted globally, and there has been an increased psychological stress of Black people across several countries, as witnessed by reports of psychological distress, depression, anxiety, and post-traumatic stress disorder (PTSD) after the video's release. The study also revealed that while racism is a factor in identity it interweaves with other aspects of identity, and that Black lesbian women, Black LGBT individuals, Black immigrants, and Black people with disabilities are experiencing compounded and unique forms of racism that will not be resolved by race-specific solutions.
The study, regarding the second research question, concluded that racism cannot be eradicated by human rights laws and universal anti-racism campaigns, as there are a variety of complex and reinforcing structural, ideological, political and institutional factors. Racist ideologies are not necessarily expressed openly as prejudice or laws of segregation, but rather exist in institutional practices, policies, and norms rooted in history of slavery, colonialism and racial hierarchy. Racism is, as Critical Race Theory claims, ordinary, normal and deeply embedded in the functioning of legal, economic and social institutions in a way that does not need conscious racial animus to sustain racial inequality.
It identified that although human rights laws are important, they are often not enough to overcome the structural racism that works to reproduce racial inequality, as they focus on individual incidents of discrimination. In France, the constitution ensures that racial data is not collected, and the principle of universalisme, which the constitution enshrines, makes it impossible to measure and act on racial disparities. The Commission on Race and Ethnic Disparities, commissioned by the U.K. government in 2021, told in a controversial report that there was no indication of institutional racism, even though the country has a law that requires the government to eradicate racism and make sure everyone benefits equally.Even with an existing law requiring them to end racism, and ensure that everyone benefits equally, in 2021 the U.K. government's Commission on Race and Ethnic Disparities reported that there was no evidence of UK institutions that discriminate against Black and ethnic minorities. The George Floyd Justice in Policing Act, which would have provided federal reforms to combat racial bias in policing, passed the House of Representatives in the United States but was never approved by the Senate, while highlighting how powerful interests and opposition from other political groups can halt efforts to pass legislation that seeks to address documented racial injustice.
The study also revealed that racism is entrenched because dominant ideologies, such as colour-blindness, meritocracy and post-racialism, ignore the reality of structural issues and shift the blame for racial inequality to the cultural practices and personal decisions of black communities. These concepts become normalizing, anti-racist activism is de-legitimized and inaction is justified politically. The denial of many governments of institutional racism, the refusal to collect disaggregated racial data, and the lack of meaningful reforms that are implemented and then reversed when they are not in the interest of the White majority is a result of Critical Race Theory's theory of interest convergence, in which racial reforms are agreed upon only when they align with the interests of the White majority.
Lastly, the study revealed that the Black Lives Matter movement and global protests during the 2020 protests brought unprecedented public attention to the issue and some legislative action, but they have faced a disappointing lack of institutional reform over time. State police forces in various countries responded to BLM protests with police crackdowns and mass arrests, ironically (also) to amplify the points that protesters were making about state violence. Powerful mobilisations of public consciousness through anti-racism campaigns are not enough to overcome the structural resistance of racially stratified institutions: political rhetoric and institutional change were not the same.
5.2 Conclusion
In this study, the types of racism and discrimination black faced in foreign countries and why racism still exists in spite of the presence of human rights legislation and international campaigns against racism were analyzed. The implications of these findings are clear, sobering and morally urgent.
To the first research question, the study found that racism and discrimination towards black people in a foreign country are systemic, institutional, economic, psychological, and intersectional. Such racism are not one-off moments of prejudice but are part of the fabric and routine of policing, criminal justice, housing, employment, healthcare and education. The killing of George Floyd brought to the world's light the reality of Black communities, that institutional racism – as it is lived and experienced each day on a global scale – is not a thing of the past, but a system of racial oppression that takes Black lives, robs Black dignity, and denies Black opportunity. This is not a coincidence – this is the expected and predicted result of centuries of systemic racial disparities stemming from colonialism, slavery, and White supremacy conditions documented in other countries around the world.
Turning to the second research question, the study finds racism to still exist in many countries despite the presence of human rights legislation and global anti-racism movements, because the structures (institutional grounds) of racial inequality are deeper, more lasting and more politically entrenched than a single piece of legislation or a movement can easily erode. Human rights frameworks focus on symptoms of racism, but do not tackle the structural causes of racism. Ideologies of ‘colour blindness' and ‘meritocracy' obscure the truth of institutional racism and make it more difficult to gather evidence for reform. Racial reform is often limited, reversible, and is driven by the comfort of the white majority, which is what the principle of interest convergence outlines. But the very fact that the political promises of change after the 2020 BLM demonstrations have not yet been fulfilled by institutional change demonstrates that the structural resistance of racially hierarchical institutions outweighs the power of moral outrage, even when it is extreme and very common.
Altogether, these conclusions support the Critical Race Theory view that it is not enough to create formal equality legislation; what is needed is a change of institutions, ideas, and distributions of power that maintain racial hierarchy. In the wake of George Floyd's death, and the global change it sparked, there has been an unprecedented international consensus on the morality of racism.The death of George Floyd and the movement it sparked brought an unprecedented moral clarity to the wrongness of racism, on a global scale. The question of whether the governments, institutions and civil societies will meet this challenge of the moment remains the key question of this era. This study confirms that there is no ambiguity in the evidence, there is no moral case to be made for failing to do the work of anti-racist transformation, and the anti-racist transformation work must be done.
5.3 Recommendations
The following recommendations are made to the national governments, the international organisations, the educational institutions, civil society and the research communities based on the findings and conclusions of this study. The recommendations are grouped around the two research questions that informed the research in this study, and are aimed at tackling racism and the structural conditions that can perpetuate it as it affects Black people.
The Government of the Nation(s) should take immediate steps to stop racist practices by police in other countries. That includes introducing mandatory anti-racism and cultural competency training to all police officers, putting in place independent watchdog agencies with genuine investigative and disciplinary powers, requiring body cameras to be made public with suitable accountability measures, and banning practices that have led to the deaths of Black people, such as racial profiling, disproportionate stop-and-search operations, and techniques. Governments have to adopt and enforce comprehensive anti-discrimination laws that explicitly mention racial discrimination in employment, housing, health care and education that are robustly enforced, have independent oversight and provide meaningful remedies for victims.
In addition, governments need to do more to reduce the racial wealth gap by adopting dedicated economic policies to boost Black homeownership, dedicated small business development financing, reforms to wealth transfer policies, and, where appropriate, reparative economic policies to right the wrongs of slavery and colonialism. The social and economic discrimination of Black people in foreign countries identified as key structural racism is an important issue to be addressed through these economic reforms.
A key recommendation of this study is that all governments should gather and publicly report disaggregated racial data on criminal justice, health, employment, housing and education; as many governments are not doing so and have not been able to identify and measure the impacts of institutional racism. Racial inequality can not be identified, targeted interventions can not be put in place, and institutions can not be held accountable for racial outcomes without such data. The notion of 'colour blindness' as a constitutional principle, as applied in France, cannot be allowed to stand in the way of racial justice, but should be regarded as an expression of equality. Governments should create national anti-racism action plans that are comprehensive, have time-bound targets, have funding, and have independent monitoring mechanisms, and be developed in true partnership with the Black communities and civil society organisations in the country.
There is need for strengthening of mechanisms of the various international bodies to respond to cases of racial discrimination and hold member states accountable, such as the United Nations, the African Union and the European Union. Greater powers and resources should be given to the UN Committee on the Elimination of Racial Discrimination to investigate. Colonial powers and institutions should recognise the history of colonialism, its role in creating the global racial hierarchy and in doing so, take concrete steps such as action on debt, reparative development funding, the return of cultural artefacts and formal apologies for colonial crimes.
Educational institutions in other countries need to decolonise their curricula by integrating and highlighting the histories, contributions and perspectives of Black and African peoples as the main body of education, instead of the secondary. Schools and universities need to provide extensive anti-racism training for staff and faculty, and introduce targeted programs to boost Black staff and leadership. Having black role models in educational institutions has been shown to positively impact the academic achievement and wellbeing of black students, and this should inform human resource and leadership practices in educational systems.
There is a need for civil society organisations, such as chapters of Black Lives Matter and other allied groups, to continue this momentum and create long-term strategic plans, forge cross-racial coalitions and participate in electoral and policy processes in order to push for the enactment of anti-racist laws and leadership. Black community organisations have a role to play in investing in culturally competent mental health services, such as community-based counselling services, community peer support networks and mental health advocacy, to support Black people and communities who are living with racial trauma. Racism's psychological impacts such as post-traumatic stress disorder, depression, anxiety, and the digital trauma of seeing Black death over and over again are not an incidental byproduct, but a necessary part of the lived reality of racism that requires long-term institutional response.
Last but not least, comparative longitudinal studies on the specific experience of Black immigrants versus Black diaspora communities in individual foreign countries should be conducted; the long-term impact of the BLM movement on racial outcomes across multiple domains should be tracked; and the voices and perspectives of Black women, Black youth, and Black LGBTQ+ individuals should be at the heart of future research. The effectiveness of targeted anti-racist policy changes such as changes to policing practices, anti-discrimination training, and reparations programmes need to be urgently researched to create a body of evidence to guide policy change. Theoretical approaches that can explain the intersectional and transnational aspects of racism in the age of globalisation, digital media and the continued effects of colonialism must continue to be developed by scholars.
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