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ABSTRACT
This research looks into how auditing affects accountability in Nigerian Breweries Plc, 9th Mile, Enugu State. The investigation’s prime aim was to find out how auditing helps financial accountability, how internal and external audits work to stop fraud and misuse of money, and what problems they face while doing so. The inquiry utilised a structured questionnaire to source empirical data from 143 staff across Finance, Audit, Senior and Middle Management. The research methodology adopted was descriptive survey design. Statistical interpretation relied upon descriptive evaluation and inferential one-sample t-tests. The outcome indicate that audit operations maintain a highly positive correlation with financial accountability; participants strongly affirm that auditing help drive operational betterment at Nigerian Breweries Plc, 9th Mile Corner. It also was shown by the study that audit activity help boost transparency inside the company. Moreover, auditing greatly contributes in cutting down fraud practices in the same location. The final deduction state that audit serves as a core part of the accountability layout of the organisation, but its proper result rely on things like enough support, skilled staff, company backing, and full access to data. Given what the study discovered, the advice put forth was for Nigerian Breweries Plc to give more budget to audit work, give staff proper training, bring in full audit style, promote a culture that back audit duty, and make sure audit groups get all financial details they need.
Keywords: Auditing, accountability, fraud detection, financial transparency, internal audit, external audit, Nigerian Breweries Plc














CHAPTER ONE
INTRODUCTION
1.1 Background to the Study
 Auditing comes from the Latin word “Audire,” which means ‘to hear’. It originated as a process of attentive listening and formal validation, especially in matters of account and finance. It represents a formalised scrutiny and attestation of financial records, which might be conducted by state authorities upon suspicion of irregularities or internally by management as part of systemic checks (Deskera, 2024). In the olden times, auditors sat and heard accounts read by bookkeepers to check if they were correct. That auditory verification became essential before bookkeeping advanced with writing systems and numeric recording. Auditing has since metamorphosed, with modern computational tools rendering analysis of digital ledgers increasingly streamlined. It moved from manual page-checking to using sophisticated software that could trace tiny errors and gaps quickly. Prof. L.R. Dicksee says auditing means checking records to see if they show the real business transaction. When one year is over, the auditor goes through receipts, entries, and figures to form an opinion on what was said versus what was done. After a financial year finishes, auditors apply collected evidence to judge the trustworthiness of the reported figures. This evidence must be both logical and documentary, spanning numbers and words. An auditor is the one chosen by company owners to do the checking of the books. Without this person or group, the shareholders will have no clear idea if their capital is safe. There are two kinds of auditors: internal ones working inside the business and external ones brought from outside to review; and they do not only spot fraud but also help prevent it from occurring again. These two operate differently but often work together, each providing a level of objectivity and support to the governance of the organisation.

Accountability means a person takes blame or praise for what they do and explains why. It denotes the underlying expectation that an individual must justify decisions made under their care. It implies a duty to explain actions when asked (Cornock, 2011). That explanation might come before a board, a judge, or even the public. For instance, team leaders must explain how their group performs, doctors must answer for the care they provide, and government officials must explain why they fail to keep promises made to the public. Everybody in a position must give a good reason or face the consequences of their actions, especially if the result is negative.
An audit report is vital for accountability because it helps to identify lies, mistakes, and fraud in financial reports. Where numbers appear accurate but contain hidden errors, an audit will reveal them. If someone adds incorrect figures or hides cash transactions, the audit report will uncover them. In circumstances where critical ambiguity exists, auditors are bound to flag disclosures and revise their interpretation accordingly. This responsibility makes auditors extremely cautious regarding uncertain notes in reports. Once the audit is complete, the auditor draws conclusions based on everything they have reviewed before signing the report. However, sometimes what appears acceptable today may become problematic if new facts emerge. Still, things may change later that make the company unfit to continue operating (FRC, 2023). That means even a well-audited firm can collapse if negative circumstances arise after the audit date. If reports are clean and accurate, owners and investors gain confidence and may invest more because trust increases. When figures make sense, people invest without hesitation. Audits support good financial management, help build honesty, and reinforce better regulatory practices in both the public and private sectors. This is how governments also use auditing to monitor public expenditure. Audits also uncover embezzlement and fraudulent activities in both profit-oriented and charitable organisations and government institutions. Regardless of who is involved, auditing brings hidden actions to light.
All companies, small or large, including government agencies, must audit their finances to prevent theft and waste. If they do not audit regularly, they might lose track and face financial problems. The more honest and early they conduct audits, the better their chances of staying competitive. Some businesses fail because they do not identify financial troubles early, which leads to major losses or even bankruptcy. Without regular checks, one mistake can escalate into a significant downfall. Effective auditing prevents poor financial decisions by providing a clear roadmap and demonstrating a company’s creditworthiness. Lenders often request audit results before approving loans. Audits also expose misconduct by public officials and highlight unethical political agreements. It also helps uphold democracy by revealing how public funds are used by elected officials.
Audits help detect incorrect or fraudulent spending by examining financial records and the policies governing monetary decisions. This process includes meticulous cross-examination of procedural entries against legal and organisational standards. That means all transactions are compared with relevant laws and company policies. Auditing reveals fraud or theft hidden within financial documents. If someone tries to conceal a questionable payment, the audit will identify it. Any transaction that lacks proper documentation will be flagged during the review. Every entry must be supported by a receipt or voucher, or else it becomes suspicious. The documents auditors review include invoices, payroll records, loan agreements, bank statements, and payment vouchers to understand the full financial picture. These documents create an audit trail that shows the origin and destination of funds.
Auditors find the truth not only through documents but also through staff interviews and workplace observation. They use interviews to understand staff roles, spending approvals, and how tasks are carried out. Many things that appear correct on paper may not reflect reality in practice, so auditors also assess human behaviour. Staff interviews offer insight into duty allocation, authorisation of expenses, and daily operational routines. These responses help auditors construct a working model of the organisation’s financial systems. By observing closely, auditors can detect when individuals are withholding information or displaying nervousness—this suggests a discrepancy between official records and actual practice. Hesitation, inconsistent answers, or discomfort during interviews may indicate dishonesty. When auditors compare statements from interviews with recorded data, it helps them make well-informed and accurate judgements. This method of verification is essential to uncovering truth. Auditing ensures that the final audit opinion reflects actual circumstances, not assumptions. That is why this study investigates how auditing contributes to accountability. Ultimately, without honest and thorough auditing, no business can sustain long-term credibility or value.
1.2 Statement of the Problem
Many businesses, mostly the small ones, don’t take audits seriously. Misplaced perception often causes them to neglect audit routines, leading to flaws in records and inaccurate profit calculations. These small errors may lead to big issues like wrong tax reports or poor handling of money. Precision in financial tracking is not optional, it is fundamental to fiscal responsibility.
Audits help detect errors fast and give truthful reports that guide good choices. Poor auditing, as seen in the Enron case, can wreck companies entirely. The fall of Enron and the collapse of Arthur Andersen stemmed partly from auditors missing hidden debt and fake accounts (Segal, 2024). Parmalat’s €14 billion collapse also followed failures in confirming fake assets and ignoring shady offshore actions (To, 2007).
Still, even with those big cases, fraud and mismanagement keep happening. The issue often lies not in the audit system but in how audits are poorly done. Some firms prefer cheap and fast audits without checking if the auditor is skilled. Others cannot afford or lack the insight to hire experts who understand accounting deeply. Also, weak internal checks allow theft and bad spending, especially in money departments. Solving these challenges and gaining investor trust depends on making internal audits stronger and more regular.
That is why it's important to study how audit reports truly affect accountability. It’s especially critical to understand how audit quality works in small and medium enterprises.
1.3 Objectives of the study
The broad objective of this study is to examine the effects of auditing on accountability focusing on  Nigerian Breweries Plc, 9th Mile, Enugu State.
The specific objectives include the following:
1. To examine the role of auditing in promoting financial accountability at Nigerian Breweries Plc, Enugu.
2. To assess the extent to which internal and external audits are effective in detecting fraud, errors, and financial mismanagement at Nigerian Breweries Plc, 9th Mile, Enugu.
3. To identify the challenges affecting the audit process and examine how these challenges influence accountability at Nigeria Breweries Plc, 9th Mile, Enugu.



1.4 Research Questions 
The following research questions are stated for this study:
1. What are the roles of auditing in enhancing financial accountability at Nigerian Breweries Plc, Enugu?
2. What are the effects of internal and external audits in detecting fraud, errors and financial mismanagement at Nigerian Breweries Plc, Enugu?
3. What are the challenges that affect audit process and they influences accountability at Nigerian Breweries Plc Enugu?
1.5 Research Hypotheses 
The following hypotheses are formulated for this study:
1. Auditing has no significant role in promoting operational excellence in Nigerian Breweries Plc, Enugu.
2. Auditing has no significant effect in improving financial transparency in Nigerian Breweries Plc, Enugu. 
3. Auditing has no significant relationship between audit effectiveness and fraud prevention in Nigerian Breweries Plc, Enugu.
1.6 Significance of the Study
The findings of this study will be helpful to these groups;
I. Nigerian Breweries Plc’s management: This study will help the management to understand how audit reports find problems in money handling and control systems. With this knowledge, they can make smart decisions and fix issues to build trust and keep things open inside the business.
II. Investors and Shareholders: Audit reports offer more than surface-level figures; they reveal how well a company manages its responsibilities and money matters. This study will show how reliable and neat audit documents can grow investor belief and help in judging risks and possible gains with better precision.
III. Professionals in Accounting and Auditing: This research gives insight on how audit reports help make companies financially accountable. It also shows the struggles auditors face when trying to report true company records and shares ways to improve how audits are done and reported.
IV. Regulators and Policymakers: People in charge of making rules will see clearly how audits affect business honesty in practice, especially in brewing companies. The study’s outcome may help improve or create new rules to make sure audit reports stay useful in encouraging truthfulness and lawful business conduct.
V. The Scholarly Community: For teachers, students, and researchers, this work adds to what is already known about audits and responsibility in Nigeria. It will serve as a real-life study that supports deeper research into how audits affect large company accountability.
1.7 Scope of Study 
This study on effect of audit report on accountability covered only Nigerian Breweries Plc 9th Mile Enugu, Nigeria
1.8 Limitation of the Study
During this project, the researcher faced different challenges. Transport fare was high and made it hard to move around to get useful data.
Also, time was not enough as the researcher struggled to manage schoolwork and research together, and some staff were only free at fixed times.
Moreover, the rising cost of printing, typing, binding, and using internet services brought money problems that slowed down the whole work.

1.9 Definition of Terms
Internal auditing: Internal auditing is a checking task done inside the company to help it grow better and work well. An internal auditor carries it out with fairness and honesty.
External auditing: External auditing is when a qualified person from outside the company checks the financial records to confirm if they show the real money position of the company.
Audit opinion: Audit opinion is what the auditor concludes after looking at the financial statements. It can say the records are true and fair or say they are not.




CHAPTER TWO
REVIEW OF RELATED LITERATURE
2.1 Conceptual Review
2.1.1 Auditing 
Auditing is more than just ticking boxes or adding numbers, as Advisory (2023) say. It ensures lucidity, preciseness, and conformity with established standards through deep scrutiny of an organisation’s records, systems, and internal protocols. (Taxmann, 2024) Auditing is a careful check and validation of money and work papers done by someone who knows the job. The main purpose is to verify whether these documents are truthful, full, and follow correct rules and accounting norms. When audit show the records reflect the real condition of the business, it help build trust with people who have stake like lenders, regulators, and funders.
Auditing is when someone checks the money records and other things like account books and papers, as Puri (2023) write. Its aim is to present a neutral, dispassionate perspective of how the organisation performs financially and operationally. The checking work is mostly done by auditors not working in the company. These external professionals bring in impartial judgement that can add more faith to the audit result.
Legodesk (2019) say "audit" don’t always have one fixed meaning. In early usage, it only applied to cash records, where the job was to check if all incoming and outgoing cash were properly noted. The aim of audit is to find bad records or fraud before they happen again by checking vouchers, receipts, and written statements. This safeguard helps to shield the monetary wellbeing of the company from potential damage or risk.
The main reason for audit is to look at the money records and say if they are fair, as noted by Habiger (2024). These statements reflect the financial truth and market position of the entity in a way that’s both fair and exact. When audits are done right, people begin to trust the firm more. They ensure transparency in financial matters and align the entity with necessary rules of oversight. Girardin (2023) say audit is to look close at how a business runs and if the books are right. Auditors work for small and big groups, and also for one person or large companies. This role can be performed either externally by firms or internally by people working in the same company.
Acharya (2023) say audit means checking reports or how a business do its work overall. People and firms bring in auditors to go over things like income papers, profit and loss reports, balance records, and work logs.
2.1.1.1 Objectives of Auditing
Checking the maths in financial records helps make sure everything adds up right. Verifying entries, figure aggregation, account equilibriums, and supplementary ledger routines constitutes a pivotal component of auditing aimed at establishing financial fidelity.
Audits make sure a company follows tax laws and reporting rules like GAAP and IFRS (Habiger, 2024). The auditing exercise concurrently enhances operational discipline and offers profound insights into the fiscal robustness of the organisation.
Auditing helps a company spot mistakes and fix them on time. This procedural intervention streamlines rectification mechanisms, thereby bolstering corporate efficiency and ethical compliance (Acharya, 2023).
Making sure every transaction is real and fair is another audit task. As Puri (2023) explains, auditors delve into critical financial statements—including the balance sheet, income statement, and cash flow documents—to affirm truthful representation of organisational health.
The law in Section 227/143 of the Companies Act, 1956/2013 says auditors must check if the accounts show a fair view (Taxmann, 2024). Their statutory remit obliges them to convey objective determinations about the veracity of financial disclosures to company proprietors.
Auditors check that the balance sheet shows the true position of the business. Offering an unbiased assurance on financial disclosures lies at the heart of audit engagements.
The audit makes sure there are no major lies or errors in the numbers. The assurance process aims at offering a reasonable confidence threshold that material misstatements—whether fraudulent or inadvertent—are absent.
They do this by going through papers and checking if the numbers follow the right rules. Auditors perform scrupulous evaluations of transactional evidence, ledger accuracy, and procedural compliance to gauge reporting quality.
This helps others like investors or banks to trust the numbers more. The audit mechanism fortifies stakeholder reliance by enhancing data accuracy and elevating disclosure reliability.
Audits also help stop fraud and make sure rules are followed. This internal safeguarding cultivates managerial accountability and regulatory adherence.
When audits are done well, people trust the company more. Transparent auditing reinforces confidence in organisational governance and validates its financial rectitude (CQ, 2024).
A clean audit makes a company’s reports believable. These evaluations render financial declarations more trustworthy to external evaluators.
It helps everyone know that the company told the truth about its money (Acharya, 2023).
Audits help manage risk too. Mehta (2024) notes that integrating audit missions with enterprise-wide risk strategies anchors assessments in relevance and foresight.
Auditors plan SMART goals to check what is working. They architect well-defined metrics for evaluating audit robustness, ensuring both scope and execution are measurable.
Rules are made for what the audit will look at and what it won’t. By establishing scope demarcations, auditors regulate stakeholder anticipations and maintain audit alignment.
When risks are found, auditors change what they do to fit. Dynamic methodology adaptation enables realignment to emerging risk profiles and internal control landscapes.
Knowing the audit’s limits can help solve problems early. Recognising procedural constraints facilitates anticipatory problem-solving and elevates result accuracy.
Auditors find and think about the risks the company might face. This diagnostic approach informs stakeholder perspectives on uncertainties that might disrupt financial or operational flows (Puri, 2023).
Auditors also find and stop errors and wrongdoings. As Puri (2023) points out, they are expected to expose and report discrepancies that suggest fraudulent activities or accounting misstatements.
They look at how the company stops fraud and if those rules work. This encompasses evaluating control systems, gauging fraud risk exposure, and examining policy enforcement.
Fraud is when someone cheats or hides the truth on purpose. Such deception is marked by deliberate internal manipulation, often structured to evade detection.
Sometimes, people work together to trick the system. Collusive fraud, in particular, presents significant challenges due to its strategic concealment.
Auditors must try hard to find and show where fraud happens (Kumar & Sharma, 2015). Their vigilance plays an essential role in exposing deliberate fiscal misrepresentation and safeguarding institutional integrity.

2.1.1.2 Types of auditing
There are several types of auditing that a business may choose to use when checking the full condition of the company. A wide spectrum of audit classifications exists, each devised to appraise discrete dimensions of corporate accountability and financial veracity.
Internal auditing checks how a company records and handles its money and systems. This method scrutinises the organisation's accounting architecture and institutional frameworks to guarantee precise collection and presentation of financial data. The people who do this kind of audit are picked from inside the company. This selection often enables smoother dialogue about audit procedures, findings, and recommendations. As Girardin (2023) mentioned, internal auditing is mostly used to understand how a company works inside, what its aims are, where it performs well, and where it struggles.
External auditing looks at the same things as internal auditing but from the outside. However, such audits are performed by independent external experts with no ties to the business being examined. Big audit companies like PwC or Deloitte often carry out these types of reviews. Although the organisation selects the firm it will hire, it cannot influence the makeup of the assigned audit team, ensuring neutrality. External audits are needed for public companies to show banks and investors that they are being honest about their finances. These audits are officially reviewed by a certified public accountant (CPA), who checks all the financial records thoroughly (Girardin, 2023).
Internal Revenue Service auditing happens when the IRS checks if tax filings are correct. IRS Audit (2023) states that this process involves a government review of tax documents to confirm their accuracy. The IRS may ask for extra files, come for interviews, or even visit the business site during their review. They conduct comprehensive examinations of financial reports to determine compliance with federal tax laws and policies. The reason for IRS audits is to ensure that taxes are paid fairly and properly by individuals or companies. Accurate records are necessary to avoid fines or legal issues that may arise from errors or dishonest reporting.
Compliance auditing is when someone checks if a company is following all the rules. This formalised inspection determines whether a firm’s operations align with set legal standards, industry codes, and company policies. Auditors can be from outside or inside the business, depending on what the company needs. The central query of the audit is: “Is the organisation behaving in line with what it is obligated to do?” During the process, the audit covers user permissions, data safety systems, risk actions, and readiness for legal requirements. Beyond identifying shortcomings, the audit also gives advice on how to correct or improve these areas (Calvello, 2020).
Forensic auditing means checking financial papers to see if something bad happened. This investigative procedure involves examining money-related documents to find proof that can be used in courts or official hearings. Tardi (2022) explained that forensic auditing is a special area of accounting used when there's a fear of stealing, cheating, or serious errors. It encompasses a wide range of inquiries into financial misconduct and irregularities. The job of this audit is to help catch people who commit money crimes like fraud or embezzlement. The auditor could also be asked to explain their findings as a specialist in a legal setting, especially if their work is part of a court case.
Statutory audit is a check that must be done because the law says so. As Accountants (2022) note, this kind of audit helps regulators see if financial statements are safe or dangerous to those who rely on them. Even small companies that handle clients’ money, such as legal firms, must do this audit, though it’s most common in public and finance-based companies. The company must prove it is following all government rules and standards. During this kind of external check, a professional auditor confirms whether the company obeys required laws and official rules (Acharya, 2023).
2.1.2 Accountability in business organization
The word "accountable" came from the Latin word computare, which means "to count." The semantic origin implies that accountability entailed furnishing a calculative representation of resources managed on behalf of another. This basic idea of counting has stayed in every system that uses budgets or keeps financial records. Yet even in early times, the notion also extended to more discursive interpretations such as narrating or detailing one’s actions. So, as a term that describes a general idea, accountability talks about both someone’s power and their responsibility to give a full report on what they did (Castiglione, 2019).
Accountability means taking charge of what you do and being ready to explain your actions. The concept finds broad applicability across domains like organisational governance, moral obligation, civic responsibility, and even interpersonal dynamics. In companies or leadership, being accountable means telling the truth about what choices you made and what happened next (Team, 2023). However, this notion doesn’t have a fixed definition—it alters according to position or function. At the base level, it simply involves a worker owning their performance goals and duties. But when one climbs higher in an organisation, mid-level managers must answer both to upper executives and to those they manage. At the top, company heads must respond to outsiders like board auditors and groups in society, not just other leaders. For this reason, each level’s role in accountability needs clear direction to prevent confusion and keep everyone aware of their part. This clarity is crucial in keeping the business structure firm and clean of blurred duties or misunderstood authority (Nevins, 2024).
(Wenk, 2018) describes accountability as the need to tell interested people or groups—often regularly and clearly—what your goals, methods, and results are, especially when money or values are involved. The requirement encompasses full transparency about intentions, outcomes, relationships, and even expenditure, delivered through consistent formats to allow meaningful scrutiny. If there are no clear rules or ways to measure accountability, people may never know what they are meant to do or how to do it well. A void in those frameworks inevitably begets organisational disarray, demotivates stakeholders, and renders expectations ambiguous to all involved.
2.1.2.1 Accountability Principles 
1. Ask short questions and speak plainly. The phrasing of your inquiry must be stripped of ambiguity—"What obstructed your ability to make the four sales calls yesterday?" or "Why didn’t you complete the forecast report on Friday as agreed?" Try to point directly at what went wrong and get to the core fast. This kind of directness informs them that something has gone wrong and that you’re serious about fixing it. Avoid giving mixed signals or hiding the fact that there's a problem (Brandt, 2019). Ask, “What are your duties?” or “Which tasks belong to you in this role?” These basic questions help you understand responsibilities better (Finkelstein, 2022).
2. Question people’s answers if they seem vague or made-up. Many underperformers will try to cover up with untrue or showy replies. If someone says they made many sales, follow up with, “Exactly how many? 4, 10, 30?” Do not accept unclear effort claims like, “I worked hard all day.” Probe further by asking what actions they took and how much they achieved. For example, “How many reports were submitted?” or “What quantity of orders were sent out?” This inquiry places you in the role of the one who demands evidence and results (Brandt, 2019). One vital idea in accountability is that being answerable means offering detailed and fair justifications for what you’ve done. You also must be ready to answer extra questions. This confirms you know what you’re doing and helps things move faster (Finkelstein, 2022).
3. Tell them clearly what you want and when you want it done. Use numbers because they show the truth. You can't just assume or speak in unclear ways unless you have facts showing what was achieved or not. Get involved from the start once you understand your job and what you must deliver. Don’t wait till halfway—start from day one, since you’ll still be judged on whether you meet your deadline (Brandt, 2019). This also helps reduce the fear of last-minute work or errors. Put another way, it lets you finish well and even do it all at once when planned properly (Finkelstein, 2022).
4. Every team member must know that their role matters to everyone. When one person performs well, the whole team benefits, and the opposite is true too. This makes the job feel tied to group effort, almost like social influence. Their output has effects on teammates and also reflects on you as their supervisor (Brandt, 2019). Making decisions is not just picking randomly—it requires careful thought and weighing many things. You also need solid logic and the ability to examine every part deeply. Still, workers usually gain those skills as they go, and this improves their long-term growth. Be aware that the job you do needs strong thinking and choice-making skills. So you must practise making thoughtful choices when you face serious matters (Finkelstein, 2022).
2.1.3 The Role of Auditors in Promoting Accountability
The work auditors do rarely gets the proper nod. Yet deep down, anyone watching close enough knows that whether the auditor works from inside the business or walks in from outside, their role stays solid and weighty. These folks ain’t just paper-pushers they’re the quiet stabilisers behind all that accountability chatter floating around boardrooms and reports. Their duties may stay lowkey, but their impact holds everything from slipping. The machinery of finance leans on them more than it shows. Systems that people count on, they’d likely creak or crumble if auditors didn’t keep poking and asking and flipping pages. Thanks to their checks and balances, the codes and policies move from dusty handbooks into daily action, making those rules hold actual teeth.
Financial Statement Examination
One big thing they handle is breaking down the company’s financial main pages. That includes flipping through the balance sheet, diving into the income summary, and breaking open the cash flow trail. They don’t just glance and move on. They dig in hard, making sure the bits and pieces tell a story that lines up with what the company claims (Doak, 2023). They look into receipts, match figures, tick through amounts, and make sense of the money trail. It’s not just about the sums. They unwind every twist and turn of those accounts, stacking them against what accounting codes say is right. It’s a deep clean of the company’s money voice. They go beyond surface numbers, chasing raw truth buried in the documents, just to be sure the tale behind the figures holds up tight (Rnm, 2024).
Risk Assessment
They also come in looking for trouble before it fully shows. Trouble like silent fraud, risky decisions gone unchecked, or lazy entries nobody’s fixed. They don’t panic, though. They’ve got this quiet way of lining up what might blow up now and what can wait a bit longer (Doak, 2023). They touch the spreadsheets, hold the ledgers in hand, and track the spending trails. But they’re not just feeling their way through. They bring tools—number ratios, year-to-year trends, odd patterns hiding in the books. They sniff out what doesn't smell right. They’re the cleanup crew for confusion, pulling together scattered clues until what’s real becomes obvious under pressure (Rnm, 2024).
Compliance Verification
They’re the ones who stand firm when it comes to the rules. Not just one or two rules everything. From tax codes to regional frameworks to international rules like IFRS or GAAP, they go through them line by line (Doak, 2023). They don’t let the fine print slide past. They check whether the company’s actions match up with those written guides that define what honest looks like. It’s the same energy as a teacher combing through an assignment for skipped steps or copied answers. When auditors do this right, they help businesses dodge legal mess and keep the authorities calm (Rnm, 2024).
Communication with Stakeholders
And they don’t disappear quietly after the digging’s done. They speak up, usually in black-and-white, through written audit reports. These aren’t messy note dumps. They’re clear, sharp lines that say what’s in shape and what’s not in the company’s money setup (TEAM, 2023). These papers go to the top floors—management, the board, even the curious investors. If something’s out of place, they spell it. If there’s something worth fixing, they put it down. They don’t just flag what’s wrong. They sketch a path for making it better, handing over truth and advice in the same breath (Doak, 2023).
Public Trust and Confidence
But really, the most valuable thing they hand out is trust. If they didn’t roll up their sleeves and comb through the books, outsiders would be left guessing, unsure of what to believe about the company’s wealth claims. What auditors do gives people something to lean on. Not just a seal, but a gesture that says, “Yeah, this adds up” (TEAM, 2023). Lenders, backers, shareholders—they all read these findings before moving a penny. And because auditors are neutral and careful, their thumbs-up helps calm nerves. That calm? It’s what holds up market steadiness. It gives businesses a fair shot to expand without shadows chasing their numbers.
2.1.4 Internal auditing vs external auditing in promoting accountability
Internal audits and external audits are both aimed at giving a fair view about how a company handles its money or daily systems. Still, big differences exist between the two when you think about who checks the records, why they are doing it, and how wide the checks go. Each one plays a different role, though both are meant to build clarity and trust.
The ones who do internal audits are part of the company. They are not outsiders; they are full-time workers who sit inside the business and know its heartbeat. Their closeness to the firm gives them solid knowledge of daily routines, power chains, and how things usually move within the workplace. Each day, they go into systems, spot things that don’t work well, and suggest how to make those parts stronger or faster. Now, when it comes to external auditors, the setup is different. They come from outside, with no personal tie to the business. Because of this distance, their opinions are less likely to be clouded, which makes their assessments appear more neutral and dependable. Their outside lens brings a clean, detached angle that helps paint a clearer picture of how honest and healthy the company’s books really are (Martinis, 2024).
Internal audits do not happen just once and stop. Instead, they happen many times during the year, helping to catch little problems before they become big ones. These schedules can change based on how large the firm is, what field it belongs to, or how risky the work tends to be. Internal audit workers spend their time checking safety nets within the company, trying to make sure no broken link goes unnoticed for too long. On the flip side, external audits are usually done once per year and have to fit into legal timelines. These audits are structured to serve outside readers like shareholders or government agencies, who want to see honest books and clear explanations. Sticking to dates is not a choice here—it’s a requirement to meet what the rules say and to provide information before deadlines hit (Smith, 2024).
When internal audit teams get to work, their goal is often to look inside and see what can be made better. But for the ones doing external audits, their task is proving that the money reports are right and free from lies (Omofojoye, 2024). While internal folks want to tell managers how to run things smoother, the externals focus more on confirming numbers with no bias. Those inside the company give reports to top-level managers and to the part of the board that watches over audits, focusing hard on fixing gaps and tightening processes (College, 2024). Meanwhile, external auditors tell their findings to the same board people, but with extra focus on the investors and all who rely on the final figures.
Inside audits make a company run better by helping to find balance between what it costs to fix things and what it gains in return. These audits use risk maps and detailed planning to look closely where it matters most. Auditors inside carry out careful work like risk scoring, job planning, field checking, and report-making. These acts don’t just review—they bring in advice that can change how the business moves forward.
But for external audits, money must be set aside to pay for compliance duties. This payment helps keep the company in line with official rules and builds trust with those who don’t work inside the firm. The price tag for these audits can go up if the business has complicated setups, industry red tape, or needs lots of reports. For those carrying it out, the work may include making the audit ready, going into the field to collect checks, performing the actual tests, and wrapping everything into a report that external eyes can trust (Smith, 2024).
Any business that wants to deal smartly with the tough parts of running things, following the law, and handling risk must know clearly how internal audits are not the same as external ones. Where the internal audit looks at how well the workers and systems perform within the firm, the external one takes care of showing outsiders that the money talk is correct and follows all the laws. If a company can grasp these two types—how they report, how often they happen, what they measure, and what each tries to achieve—it will stand a better chance at keeping its reputation clean and growing trust in every direction.
2.1.4.1 Similarities between internal and external auditor
The correctness and dependability of financial data are guaranteed by both internal and external auditors. In their evaluations, both kinds of auditors aim for objectivity. The organization's risk is assessed and evaluated by both internal and external auditors. Reports detailing their conclusions, observations, and suggestions are prepared by both internal and external auditors. Both internal and external auditors evaluate the organization's compliance with industry standards, external laws, and internal policies. Both internal and external auditors test and examine final records, transactions, and control, albeit there are significant variances in the specific methods employed (Omofojoye, 2024).
The internal audit and the external audit operate separately. Both are perceived as having a working independence from mental and bodily liberty. After completing their tasks, both internal and external audits deliver their findings. Nonetheless, the manner and purpose of their remarks vary. For the entity, the two audits are costly. Unfortunately, small associations are finding it difficult to get audit companies to go over their financial records because of this (NDERITU, 2017).
Internal and external audits have similar objectives and approaches, while having different functions, according to College (2024). Here are a few instances: Both works to provide accurate and trustworthy information; they also respect independence and professional standards. Their main responsibilities include determining where internal controls need to be improved and evaluating their efficacy.
2.1.5 Challenges in implementing effective audit processes 
Even though the audit process holds a big place in how firms stay clean and trusted, it’s still packed with plenty of hurdles. From tricky legal rules that keep shifting to tight schedules and lean resources, the path isn’t always smooth. These challenges often show up just when auditors are trying hardest to get it right.
When audit season rolls around, everything speeds up. Auditors find themselves buried in tasks, juggling multiple audits for different companies all at once. This rush puts strain on time, and clients are expected to come ready with sharp answers and all the proof laid out plainly. If the documents come in late or don’t line up, things get tense fast and auditors might feel like the people they’re working with aren’t being helpful at all (Tullari, 2024). The job then starts running against the clock. There’s pressure to wrap it all up before deadlines hit, but speed can push aside depth. That’s why managing time well becomes more than just helpful—it’s necessary. Building a strong audit plan, putting risky areas at the top of the list, and spreading work smartly across the team makes a big difference. Also, staying in constant touch with the client can ease misunderstandings and help everyone keep the pace real and achievable (Common, 2024).
Another big bump comes from the complexity packed into modern accounting rules. These standards are not carved in stone—they change, stretch, and sometimes twist without warning. Auditors have to not only understand these shifting codes but also figure out how to use them correctly in real cases (Challenges Faced by Auditors – FasterCapital, 2025). They’re often hit with thorny accounting puzzles—some due to takeovers, others from brand-new systems being used, or changes to how revenue is tracked. To deal with this, they need to constantly refresh their technical know-how and sometimes reach out to experts who live and breathe those specialised issues (Common, 2024).
Then there’s the problem of poor documentation. When clients can’t hand over neat and complete files, it becomes harder for auditors to see the full picture. Without strong paperwork backing the numbers, trust gets shaky, and the whole process can drag on longer than planned. To fix this, auditors should clearly explain why good documentation matters and push for open talk from the start. Also, it helps a lot when firms use document systems that are built for quick sharing and safe storage of records. That way, both sides can reach what they need without delay or confusion (Common, 2024).
Other tough spots include when a company’s internal checks are weak, or when auditors must stay detached and fair despite pressure. It’s also not always easy figuring out whether the proof they’ve found is good enough. Tackling all these isn’t something auditors can do alone. It takes both sides—the auditors and the people being audited—working together from the start. With proper prep and honest back-and-forth, these rough patches can be smoothed out. And when that happens, the whole audit process ends up stronger, building better trust, clearer records, and a tighter grip on rules and duties.
2.1.5.1 The influence of auditing on shareholder confidence and investor relations
In today’s aggressive business world, long-term survival relies heavily on earning and keeping the trust of investors. People who invest want to be sure that their funds are in safe hands and that the companies they’re backing aren’t just surviving but holding strong financially. One of the most effective ways to give that kind of security is through regular audits. These checks do more than just tick boxes for compliance—they build real transparency and show that the company is serious about honesty and accountability. That’s the kind of behaviour that makes investors feel comfortable with their decisions.
Whether a business is just starting out or has already taken root, audits matter when it comes to proving the truth behind financial numbers. For small firms especially, bringing in accounting experts to run proper audits can change the game. These services don’t just tidy up the books—they lay a solid groundwork that makes it easier for existing investors to keep their faith in the business, and for new ones to come aboard. When a company puts time into proper audits, it signals that it's ready to grow with care and clarity. So, it’s worth taking a closer look at how audit routines can build stronger investor belief in your company’s future.
Auditors play a direct part in making sure people continue to trust financial organisations. Their job, though often quiet, helps to keep things honest and open. That’s why different stakeholders—bankers, private investors, people with shares, and watchdog agencies—all lean on those signed audit reports to guide what they do next. A big reason they do this is because of the auditors’ outsider status. That independence gives the final numbers more weight, more believability (TEAM, 2023). Trust isn’t something you say once and keep forever—it needs feeding. One of the best ways to keep feeding it is by sharing up-to-date, audited accounts on a regular basis. When the numbers hold up under inspection, investors breathe easier. They’re far more likely to keep supporting a company if they believe the reports reflect what’s actually going on behind the scenes.
Running audits on schedule doesn’t just protect current investor ties. It also keeps the conversation going between company and backer. These reports give a reliable window into the company’s financial health, keeping the line of trust open. When the people putting in their money can see that a company values openness and doesn’t hide from scrutiny, it lifts their view of the business and its ability to keep going long term. Some investors even go out of their way to pick companies that audit often, because it shows a willingness to be checked and corrected. In fact, regular audits don’t just show stability—they also point to a company that wants to improve, that’s actively chasing growth while staying grounded. When reports are clear and accurate, they become a tool for building long-standing investor partnerships. And when that kind of trust is in place, financial backing often flows more steadily, helping the company take its next steps forward (Praveen, 2024).
2.2 Theoretical Review
2.2.1 Agency Theory
Jensen and Meckling introduced the concept of agency in 1976. They proposed a theory which explains a binding agreement where a principal assigns one or more agents to act on their behalf in specific capacities. This idea centres around the conflict that often shows up between the owners of a firm, its management team, and the big financial backers providing debt (Bouckova, 2015). Millichamp and Taylor (2008) highlighted that agents tend to prioritise their self-interest before thinking about their principal’s gains. To make sure the agents don’t misuse this freedom, the principals usually tie the agent’s pay to their performance. In order to maintain confidence and give peace of mind to other stakeholders, the principals also get auditors to inspect the agent’s output and confirm the truthfulness and reliability of the figures reported (Edwards et al., 2005). This theory deals primarily with the typical business relationship where someone gives another person tasks to carry out on their behalf. When applied to financial accountability, the main purpose of audits becomes that of reinforcing trust in reported information. According to ICAEW (2005), understanding the agent-principal relationship is vital in grasping how the audit function evolved over time. The principal gives a part of their decision-making power to the agent, trusting them to act honestly in return. However, doubts arise because the agent usually has more information and could act differently from what the principal expects, which creates a need for oversight tools like audits. This theory, therefore, helps to explain why audits are needed and how they grew to become standard in financial accountability. In cases where the principals are unsure if the agents are telling the whole truth, they bring in outside experts who don’t have any direct link to the agents. But this also creates a new layer of concern, since it makes the auditor someone acting on behalf of the principal, which may lead to more questions around impartiality and objectivity. Therefore, using agency theory in this study brings useful understanding of how audits fit into the trust system between principal and agent in the financial reporting process.
2.2.2 Stewardship Theory
Donaldson and Davis introduced this theory in 1989. This theory argues that stewards believe they will achieve their own goals by working for the success of the whole company. It shows that managers can be trusted to act responsibly with what they manage, especially when left to operate without heavy control (Dewiyanti, 2021). These stewards are often driven by inner motivations like pride, respect, mutual exchange, decision freedom, ownership of duty, enjoyment of the job, length of service, and shared purpose with the firm. Unlike agency theory which sees people as mostly self-centred, stewardship theory gives a view of people who want to build and not just take (Sundaramuthy et al., 2003). While agency theory focuses on distrust and control, stewardship theory highlights teamwork and mutual goals. Directors, under this model, are not chasing selfish financial rewards but rather choosing actions that help the company grow as a whole. They see the company’s success as their own success and are ready to protect its long-term health. This model has been picked up in many types of research, even though it does not exactly share roots with agency theory. Van Slyke (2006) points out that one possible weakness of stewardship theory is that it might cause higher costs, since it demands more effort from the principal to involve the steward in shared planning, decisions, and open dialogue. Still, the theory provides a helpful way to understand why managers might choose to serve the company’s needs first, and why they often work toward common value rather than personal rewards.
Theoretical Framework
This study will be built upon the agency theory of accountability. The reasons for this are drawn from the detailed discussions already presented in the above review. 
2.3 Empirical Review
Aderibigbe et al. (2023) looked at how auditor freedom and honest money records work in Nigeria. For more than twenty years, they saw that audit work in the country has found it hard to stay fully fair and free. This problem comes from money ties between auditors and those they check, bosses putting pressure, weak rules from top offices, and hard times in the economy. All these mixed things made it tough for money reports to stay clear and true, and this caused many companies to fail. Also making this problem worse are big world changes, people asking for more, and new tech tools, which all keep changing what it means for auditors to work without bias. The authors said that for true fairness, rule-makers and audit bodies in Nigeria need to check audit work more closely. This means they should stop auditors from giving other help to the same clients, check their work plans more, and give strong punishments if rules are broken. A clear and fair system based on honesty and being open is also needed. If Nigeria wants people to trust its audit system again, it must act on these steps and make sure auditors do their jobs in a truthful way. Doing this will help bring back investor belief, help the country grow steady, and make sure business reports are trusted and fair for all.
Joshua (2021) tried to understand what affects good audit work in Nigeria by using something called agency theory to look deeper. He studied companies that sell consumer goods and are listed on the stock market. He wanted to learn how big a firm is, how the board is built, how long an auditor stays, and the size of the audit company all affect how audits turn out. The findings said that company size, board setup, and audit firm size all showed a small good link with audit quality, though it wasn’t very strong. But keeping the same auditor for too long showed a weak bad link with audit quality, and that wasn’t strong either. To fix this, the research said rules should stop auditors from staying too long with one company, so they don’t lose their fairness. The study also said that small audit companies should work together in teams to get better at handling big clients. These teams can help small firms grow, improve their checks, and do stronger audit work for large companies that need more effort.
Omolaye and Jacob (2017) looked at how inside audit work helps good rule-following in banks in Nigeria and focused on how it helps them do better. They wanted to find out how to make the inside checks work better and give more help to how banks are run. To do this, they looked at many books and papers and also asked people questions using emails. They found out that inside audit work has a big and good link with things like working better, making more money, staying safe, and helping the business stay strong. What they learned was that banks that follow the right rules, especially with inside audits, do better overall. The study said that banks in Nigeria should put more effort into their inside audits if they want to stay strong, improve, and compete better in a world that keeps changing fast.
Ebirien and Umoffong (2018) studied how much support management gives to the Internal Audit Function (IAF) in Nigeria’s public tertiary schools, and what factors cause that support. The study used a survey method for collecting facts. This survey happened in the South-East and South-South parts of Nigeria. The team used a questionnaire to get responses from the heads of audit units in these schools. They worked with Stata 12 software to look closely at the answers. They used the average response from internal audit leaders to judge how much support they get from school management. Four main ideas were tested, using a multiple regression method called ordinary least squares.
They found that there was not much support from management in three areas: giving enough money, providing training, and using the audit reports. But in the area of getting access to information, they saw that there was support. They also noticed that if the internal audit team worked well with external auditors, the management support improved. However, the more internal auditors communicated with management, the less support they got. The age and size of the school did not change how much support the internal auditors received. The researchers ended by saying that school leaders should give more backing in money, training, and using audit reports.
Adams et al. (2025) studied how audit committee performance and audit quality affect how earnings are managed in Nigerian companies that sell consumer goods. They found that neither the independence of the audit committee nor how many women served on it had a clear effect on earnings management in these firms. Also, hiring Big4 audit firms did not stop managers from making risky changes to earnings using discretionary accounting tricks. The research had limits because it only looked at a small group of audit committee and audit quality traits, used seven independent factors, and focused only on consumer goods firms in Nigeria. The authors suggested that audit committees should include more people who hold professional certificates in finance. Lawmakers and rule-enforcers should punish firms that break rules and make sure accounting and governance standards are obeyed. They also said audit committees should be more independent so they can check things better. Because strong audit committees improve how true the financial reports are, lawmakers must make sure the rules are not just written but also followed. To stop companies from playing with their earnings, the study suggested that both Big4 and non-Big4 firms should be allowed to do audits fairly and without bias.
Ogundana et al. (2017) used content analysis to find out how audits help improve accountability and openness in Nigeria’s public sector. The study said that accountability in the public space is not just about two groups—it involves three: the auditor, the auditee, and the people affected by the audit. It said that unless the public understands their own duty to ask questions and demand answers, audits will not do much more than just point out errors and mismanagement. The study pushed for audit methods that make public checking stronger and bring helpful changes. It also said that every person in a country has a part to play in holding public offices accountable.
2.4 Summary of Literature Review/Gap
Aderibigbe et al. (2023) explain that when auditors rely too much on their clients or face weak oversight, they can’t maintain true independence, and this can damage the reliability of financial reports in Nigeria. Joshua (2021) suggests that audit quality is shaped by board size and firm strength, though these links are weak and not statistically confirmed in Nigeria’s consumer goods sector. The literature overall shows that auditing has a valuable role in building transparency and enforcing responsibility across many sectors. According to Ogundana et al. (2017), achieving public accountability needs more than just auditing—it needs action from citizens and civil society, alongside auditors and those being audited. After observing that Big4 audit firms and independent audit committees have little impact on earnings control in Nigerian consumer goods firms, Adams et al. (2025) argue for tighter policies and stronger rule enforcement.
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This chapter explains the step-by-step method used to explore how auditing influences accountability at Nigerian Breweries Plc, Enugu. It clearly describes the research design, the area selected for study, the total population involved, the sampling techniques used, the instruments for gathering data, methods for checking the accuracy and dependability of the data tools, how data were collected, and how they were analysed. Each section of this chapter has been carefully structured to match the study’s objectives and offer reliable evidence to support the research questions and hypotheses.
3.1 Research Design
A research design is the total plan that shows how different parts of a study are joined together to solve the research problem in a clear and sensible way (Sileyew, 2019). This study makes use of a survey research design, which collects views from a group of people using prepared questions (Bloomfield & Fisher, 2019). This design suits the purpose of the research because it allows the collection of responses from many staff members at Nigerian Breweries Plc, helping the researcher to find patterns and connections between audit activities and accountability outcomes. As Weber (2017) explains, this method works well when the goal is to gather views on how organisations carry out internal procedures, such as audit activities and the impact on transparency and responsibility.
With this survey method, both numerical and opinion-based data are collected using questionnaires and interviews, which helps to give a broader view of how audits work within the company. The main parts of this design include the independent variables (audit procedures and techniques), the dependent variables (accountability indicators and openness in financial activities), and control variables (such as the department a person works in and how long they have been employed). Some strong points of survey design include low cost, easy reach to many types of workers, and ability to apply statistical tools for analysis. Still, there are some weaknesses like the chance of dishonest answers, the shallow depth of data when compared to pure interviews, and trouble proving that one thing causes another directly rather than simply linking them.
3.2 Area of Study
The Nigerian Breweries Plc plant located at 9th Mile in Enugu State stands out as a major factory site in southeastern Nigeria. Nigerian Breweries Plc, established in 1946, is the country’s oldest and biggest brewery. Its first brewing site opened in Lagos in 1949, and over time it opened more factories nationwide, with the 9th Mile location starting operations in 1993 (Nigerian Breweries, 2023). Didia (2020) notes that the 9th Mile site was carefully placed to serve Nigeria’s eastern region and is one of the company’s top plants, producing well-known drinks like Star Lager, Gulder, and Maltina.
This facility is located in the 9th Mile Corner of Enugu State, about 12 kilometres from the city centre of Enugu. The area plays a key role in the region’s economy and is known for hosting several factories and heavy businesses. The land is slightly elevated and lies in the coal-rich belt of Enugu. The name "9th Mile" comes from the fact that the area is nine miles away from the heart of Enugu city along the Enugu-Onitsha expressway (Anyanwu, 2019).
This zone was picked for this research because of its clear value as a manufacturing centre that has steady access to needed materials, water, and transport systems. It is also a key source of jobs and has a big effect on Enugu State’s economy. The mix of urban and semi-urban settings around the area creates a rich social backdrop, while the brewery itself stands as a major industrial feature. The researcher chose this facility because of its size and the strong systems in place for audit checks—both inside the company and through external inspections—making it the right location to examine the link between auditing and accountability as set out in the study goals.
3.3 Population of Study
The latest report from Nigerian Breweries Plc (2023) shows that about 825 workers are employed at the 9th Mile plant in Enugu. These employees work in different sections and include full-time and contract staff. The target population for the study includes all the workers who play roles in finance, audits, and management processes at the facility.
With support from the Human Resources Department of Nigerian Breweries Plc (2023) and verified against data from the Manufacturers Association of Nigeria (2022), the staff have been grouped into departments and job roles, and this is shown in Table 3.1 below.
	Department/Unit
	Number of Employees
	Percentage (%)

	Finance and Accounting
	68
	8.24

	Internal Audit
	22
	2.67

	Senior Management
	45
	5.45

	Middle Management
	93
	11.27

	Production
	285
	34.55

	Supply Chain and Logistics
	118
	14.30

	Marketing and Sales
	96
	11.64

	Human Resources
	35
	4.24

	Information Technology
	29
	3.52

	Quality Assurance
	34
	4.12

	Total
	825
	100.00


Source: Nigerian Breweries Plc Human Resources Department (2023)

Study Population and Sample Method – Rewritten Text (Unpolished, Mixed Complexity, British English)

For this study, the group looked at are workers who do money jobs. The overarching demographic classification integrates staff whose routine assignments are tied fundamentally to auditing work and tracking how records get handled in the organisation. This list got people from Finance and Accounts, Internal Audit, high bosses, and middle-level heads all included. All together, 228 staff fit into these special groups and make up the whole worker team counted. These workers know audit activities and are the ones doing them in the workplace. Besides that, they’ve got real close awareness of the deep control setups that make sure rules about money use and checks are followed.
3.4 Sample Method
To pick how many people to study, the Taro Yamane formula got used step by step. The application of this statistical construct is derived from its methodological congruence with bounded population groups whose overall characteristics are arithmetically ascertainable (Yamane, 1967). Israel (2013) say the formula works good when studying staff inside a workplace. This technique is very useful when all the people in the group are already known and easy to count for the study and for doing numbers work.
The Taro Yamane formula is expressed as:
n = N / (1 + N(e)²)

Where:
· n = sample size
· N = population size
· e = level of precision (margin of error, set at 0.05 for 95% confidence level)
Substituting the values:
· N = 228 (target population)
· e = 0.05 (5% margin of error)
Calculation: n = 228 / (1 + 228(0.05)²) 
n = 228 / (1 + 228(0.0025)) 
n = 228 / (1 + 0.57) 
n = 228 / 1.57 
n = 145.22
Rounding down to the nearest whole number: n = 145
Therefore, the number of people chosen for the study is 145 from the full group of 228 workers in Finance and Accounting, Internal Audit, Senior Management, and Middle Management units of Nigerian Breweries Plc, 9th Mile branch.
3.5 Sampling Techniques
This study used a full worker list made up of 228 staff from the above four units at Nigerian Breweries Plc, 9th Mile centre. The database, procured from Human Resources with sanctioned clearance, comprises names, units, and job titles of employees therein (Kumar, 2019).
The method used is stratified random sampling first, then plain random picking inside each group. As described by Saunders et al. (2016), stratified sampling is apt when a population is divisible into clear, unmixable groups with shared features within.
Here, the split is by work sections, Finance, Audit, Senior Heads, and Middle Heads, because people in the same section often think the same about audits and checks from doing the same tasks.
This partitioning forms four steady groups: Finance and Accounting, Internal Audit, Senior Management, and Middle Management. Such systematic grouping fosters fair coverage across work units, enriching study insight on how checking and control work happens in varied areas (Sekaran & Bougie, 2020).
Then, from each group, people are picked by chance to meet the needed number. This random way lets everyone in each group get the same chance to be chosen and stops unfair picking (Taherdoost, 2016).
The way of mixing grouped and random picks makes the sample more truthful while keeping the needed chance element for good data study.
How the total of 145 chosen people is shared across the four groups is shown like this:
nh = (Nh/N) × n

Where:
· nh = sample size for stratum h
· Nh = population size for stratum h
· N = total population size
· n = total sample size
Applying this formula to each stratum:
	Department (Stratum)
	Population (Nh)
	Calculation
	Sample Size (nh)

	Finance and Accounting
	68
	(68/228) × 145
	43

	Internal Audit
	22
	(22/228) × 145
	14

	Senior Management
	45
	(45/228) × 145
	29

	Middle Management
	93
	(93/228) × 145
	59

	Total
	228
	
	145



This picking-by-group random way helps make sure the study group match the company’s work setup and let the researcher look close at how each work area sees things, which helps the study be more right and strong.
3.6 Instruments for Data Collection
The main tool used to gather info in this study is a set of planned questions meant to get facts on how audits and checking of accounts happen at Nigerian Breweries Plc. The questionnaire's structural composition is derived from the alignment between the study aims and extensive academic explorations on auditing and corporate accountability (Saunders et al., 2016).
The form got two big parts: the first part ask basic info like what job the person do, how long they worked, school level, and unit. The second part ties directly to the research goals, with theme-based questions and different kinds of answer formats to match the study areas.
This form uses five-point choices (Strongly Agree to Strongly Disagree) to get views, simple Yes or No choices for straight facts, and a few write-your-own answers to gather deep thoughts on audit problems. The form is in English, which is the main work language at Nigerian Breweries Plc, so that it is clear to everybody.
Before the full study, the question form was first tried with 15 people (about 10% of full sample) from the Lagos branch who do same kind of work. This test helped to fix how some questions sound, take out confusing parts, and be sure the form fits what the study wants to find out.
3.7 Administration of Instruments
The researcher will share the question sheets in person with help from one assistant who will get full explanation on what the study want to do and how to do things properly. The whole data gathering part will happen in two weeks during work time at the 9th Mile branch, and meeting times will be planned with each unit head to not disturb work too much.
Before giving out forms, the study will follow moral steps such as asking the company first, telling workers what the study is, making sure their answers are private, and saying they can stop at any time.
The way of sharing will include telling each person what the study is about, helping with any questions, letting them fill form in peace, collecting it fast after done to get more people to finish, and writing down everything like date, time, and anything strange that happen while people answer (Creswell & Creswell, 2018).
3.8 Validity and Reliability
Validity of the Instrument
Validity means how much the question form really checks what it is meant to check (Taherdoost, 2016). This study made sure the form is valid by asking smart people to look at it and give ideas.
Content-based validity was achieved by connecting the form to things found in many books and articles, plus advice from experts in company audit and rule-following.
Face validity was about how the form looks like it fits the study and this was checked by the research boss and two accounting teachers who looked at whether the questions were clear, useful, and complete for the study goal.
They gave tips, so the form was edited by changing how some questions were written, deleting repeats, and making it match the study’s ideas better, so now the form really shows what the audit and control rules in the company look like.
Reliability of the Instrument
Reliability is when the question form gives same kind of results every time you use it in the same way (Mohajan, 2017). For this, the study checked how strong the form is inside by using Cronbach’s alpha test, which checks if the questions all go well together.
Fifteen people from Lagos branch who won’t be in the real study were asked to answer the same 20 questions. Their answers were then used to do a number test.
The total number of all question changes (S²) came to 24.6, and all the smaller changes in each question (ΣSi²) added up to 7.8. These numbers were used inside the Cronbach’s alpha formula:
α = (k / (k-1)) × (1 - (ΣSi² / S²))
Where:
· α = Cronbach's Alpha
· k = Number of items (20)
· ΣSi² = Sum of the variances of each item (7.8)
· S² = Total variance (24.6)
Calculation: α = (20 / (20-1)) × (1 - (7.8 / 24.6)) α = (20 / 19) × (1 - 0.3171) α = 1.0526 × 0.6829 α = 0.7188
The Cronbach’s alpha came out as 0.72, which passed the 0.70 level that Nunnally and Bernstein (1994) said is enough for good reliability in social studies. This means the questionnaire holds strong inside and is safe for collecting data on audits and accountability at Nigerian Breweries Plc.
3.9 Methods of Data Analysis
This research will make use of both basic and more advanced ways of checking the data using SPSS version 25.0 software. Descriptive statistical approaches—like frequencies, percentages, averages, and standard deviation—will be used to give summaries of who answered and what they picked on the Likert items, offering an overview of how the responses spread and centred across different variables (Pallant, 2020).
These figures will show how many picked each answer and help make sense of what most respondents said. Then for the hypotheses, inferential statistics will be used, including Pearson’s correlation to test if audit activities link with accountability levels, and regression models to look at the effect of auditing on parts of accountability.
ANOVA will be used to find out if different departments view audits in the same way or not. All results will be shown using tables and graphs with short notes that explain what the results mean, linking them back to the research questions and comparing the findings with what other scholars found before.
[bookmark: _990kxy9swc65][bookmark: _4j8j6xl5lbzl]CHAPTER FOUR
[bookmark: _7gzyci166l1p]DATA PRESENTATION AND ANALYSIS
This chapter shows what the data from Nigerian Breweries Plc, 9th Mile, Enugu State say after the field survey. The section commences with a delineation of respondents’ demographic profiles, offering contextual grounding for the organisational unit examined.
It first tells about who answered the questions so we can understand their roles in the company. Subsequently, the chapter dissects each research question in sequence, elucidating the findings related to the auditing and accountability variables under scrutiny.
It then looks at what was found in the study about audit and accountability one by one. The narrative draws attention to emerging data patterns, linking them logically to auditing frameworks and theoretical postulates.
This part of the study helps people see how auditing affects being accountable in Nigerian Breweries Plc. It also touches on how this links to stopping fraud, improving openness, and fixing problems in audit work.
[bookmark: _nq671b93qx89]4.1 Data Analysis for the Demographic Variables
[bookmark: _8kkhyxie06m]4.1.1 Age of Respondents
Table 4.1.1: Age Distribution of Respondents
	Age Group
	Frequency
	Percentage

	18-25
	29
	20%

	26-35
	57
	40%

	36-45
	43
	30%

	46-55
	11
	8%

	56 and above
	3
	2%

	Total
	143
	100%


Source: Field Survey, 2025

Most of the people who answered (40%) are aged between 26 and 35, and next is the 36 to 45 age group with 30%. This suggests that Nigerian Breweries Plc, 9th Mile predominantly engages a workforce of youthful to mid-career professionals in key departments handling finance and audit tasks. 
[bookmark: _rmc6qehj7806]4.1.2 Gender of Respondents
Table 4.1.2: Gender Distribution of Respondents
	Gender
	Frequency
	Percentage

	Male
	85
	59%

	Female
	58
	41%

	Total
	143
	100%


Source: Field Survey, 2025

The results show that more men (59%) answered than women (41%). This gender spread might mirror how the finance and audit units at Nigerian Breweries Plc, 9th Mile are usually staffed. 
Table 4.1.3: Educational Qualification of Respondents
	Educational Qualification
	Frequency
	Percentage

	SSCE
	7
	5%

	OND/NCE
	15
	10%

	HND/B.Sc
	86
	60%

	M.Sc/MBA
	32
	22%

	Ph.D
	3
	2%

	Total
	143
	100%


Source: Field Survey, 2025

Most of the people who took part (60%) have HND or B.Sc degrees, while 22% hold M.Sc or MBA qualifications. This high academic profile implies that Nigerian Breweries Plc places strong value on formal professional credentials within its finance and audit sections.
[bookmark: _xeu6o4n6xe06]4.1.4 Department of Respondents
Table 4.1.4: Departmental Distribution of Respondents
	Department
	Frequency
	Percentage

	Finance
	43
	30%

	Internal Audit
	14
	10%

	Senior Management
	29
	20%

	Middle Management
	57
	40%

	Total
	143
	100%


Source: Field Survey, 2025

The biggest number of respondents (40%) are from Middle Management, and Finance staff come next with 30%. This spread fits well with the study’s focus on auditing and accountability since these units deal directly with money reports and control tasks. 
[bookmark: _uo6z4pt28qha]4.1.5 Years of Experience of Respondents
Table 4.1.5: Years of Experience of Respondents
	Years of Experience	
	Frequency
	Percentage

	Less than 1 year
	15
	10%

	1-5 years
	43
	30%

	6-10 years
	58
	41%

	Above 10 years
	27
	19%

	Total
	143
	100%


Source: Field Survey, 2025

Most of the respondents (41%) have worked for 6 to 10 years, and 19% have more than 10 years of work experience. This shows that many of them have strong job experience, which adds weight to their answers about how audits and accountability are done. 
[bookmark: _myv5hb8m0trj]4.2 Analysis of Research Questions and Other Variables
[bookmark: _u8xh3hqe7nub]4.2.1 Role of Auditing in Promoting Financial Accountability
Table 4.2.1: Respondents' Perceptions on the Role of Auditing in Promoting Financial Accountability

	S/N
	Statement
	SA
	A
	N
	D
	SD
	Total
	Mean

	1
	Auditing enhances transparency in financial reporting.
	83(58%)
	42(29%)
	9(6%)
	5(3%)
	4(3%)
	143(100%)
	4.36

	2
	Regular audits improve financial accountability.
	77(54%)
	48(34%)
	11(8%)
	3(2%)
	4(3%)
	143(100%)
	4.34

	3
	Audit reports influence strategic financial decisions.
	65(45%)
	52(36%)
	14(10%)
	7(5%)
	5(3%)
	143(100%)
	4.15

	4
	Auditing has reduced financial misstatements in the organisation.
	73(51%)
	45(31%)
	15(10%)
	6(4%)
	4(3%)
	143(100%)
	4.24

	5
	Auditing contributes to operational excellence.
	69(48%)
	49(34%)
	12(8%)
	8(6%)
	5(3%)
	143(100%)
	4.18

	
	Average of all Mean
	
	
	
	
	
	
	4.25


Source: Field Survey, 2025

Table 4.2.1 shows what respondents think about how auditing helps financial accountability at Nigerian Breweries Plc, 9th Mile. The most agreed statement (87%, M = 4.36) says auditing makes financial reporting more open. Right behind that, many believe that doing audits often boosts financial accountability (88%, M = 4.34).
People also agreed strongly that audits help cut down money errors (82%, M = 4.24), support better operations (82%, M = 4.18), and guide big finance decisions (81%, M = 4.15). Altogether, the high average score of 4.25 shows that auditing is clearly seen as very important in keeping finances in order in the company.

[bookmark: _p85gmzxhwl1e]4.2.2 Effectiveness of Internal and External Audits in Fraud Detection
Table 4.2.2: Respondents' Perceptions on the Effectiveness of Internal and External Audits in Fraud Detection
	S/N
	Statement
	SA
	A
	N
	D
	SD
	Total
	Mean

	6
	Internal audits help detect fraud and irregularities.
	71(50%)
	45(31%)
	17(12%)
	6(4%)
	4(3%)
	143(100%)
	4.21

	7
	External audits identify errors in financial records.
	67(47%)
	51(36%)
	13(9%)
	7(5%)
	5(3%)
	143(100%)
	4.17

	8
	Audits have improved compliance with internal controls.
	75(52%)
	43(30%)
	15(10%)
	6(4%)
	4(3%)
	143(100%)
	4.25

	9
	Audit teams investigate suspicious financial activities effectively.
	63(44%)
	49(34%)
	18(13%)
	8(6%)
	5(3%)
	143(100%)
	4.10

	10
	Audit effectiveness supports fraud prevention policies.
	69(48%)
	47(33%)
	16(11%)
	7(5%)
	4(3%)
	143(100%)
	4.19

	
	Average of all Mean
	
	
	
	
	
	
	4.18


Source: Field Survey, 2025

Table 4.2.2 presents what respondents think about how well internal and external audits catch fraud at Nigerian Breweries Plc, 9th Mile. Most people agreed that audits helped improve how well staff follow internal rules (82%, M = 4.25). Next, many said internal audits help spot fraud and strange actions (81%, M = 4.21).
Respondents also agreed that good audit work supports fraud-fighting rules (81%, M = 4.19), that outside audits find mistakes in financial records (83%, M = 4.17), and that audit teams look into suspicious money activities well (78%, M = 4.10). With an overall high score of 4.18, the responses show strong belief that both internal and external audits work well in finding fraud and financial issues in the company.


[bookmark: _wa6ns1qifkd5]4.2.3 Challenges Affecting the Audit Process and Their Impact on Accountability
Table 4.2.3: Respondents' Perceptions on Challenges Affecting the Audit Process and Their Impact on Accountability
	S/N
	Statement
	SA
	A
	N
	D
	SD
	Total
	Mean

	11
	Lack of resources affects audit quality.
	65(45%)
	49(34%)
	17(12%)
	8(6%)
	4(3%)
	143(100%)
	4.14

	12
	Inadequate audit staff delays reporting.
	59(41%)
	53(37%)
	15(10%)
	11(8%)
	5(3%)
	143(100%)
	4.05

	13
	Limited access to financial data hinders audit activities.
	63(44%)
	47(33%)
	18(13%)
	9(6%)
	6(4%)
	143(100%)
	4.06

	14
	Organisational resistance impairs audit implementation.
	57(40%)
	51(36%)
	21(15%)
	8(6%)
	6(4%)
	143(100%)
	4.01

	15
	Audit challenges reduce accountability in the company.
	61(43%)
	48(34%)
	19(13%)
	9(6%)
	6(4%)
	143(100%)
	4.04

	
	Average of all Mean
	
	
	
	
	
	
	4.06


Source: Field Survey, 2025

Table 4.2.3 shows what respondents think about problems that affect the audit process and how these problems impact accountability at Nigerian Breweries Plc, 9th Mile. The top agreement (79%, M = 4.14) was with the idea that not having enough resources affects how good audits are. Next, many people said that when auditors can’t get all the financial data, it stops them from doing their work well (77%, M = 4.06).
Others agreed that not having enough audit staff causes late reports (78%, M = 4.05), that audit issues reduce how accountable the company is (77%, M = 4.04), and that some parts of the company block or resist audit efforts (76%, M = 4.01). The overall high average score of 4.06 means many people clearly see that audit challenges make accountability weaker inside the company.
[bookmark: _lik2psk183u0]4.3 Answering the Research Questions
[bookmark: _xqb6ibh4fymh]Research Question One: What are the roles of auditing in enhancing financial accountability at Nigerian Breweries Plc, Enugu?
The results in Table 4.2.1 give clear views about how auditing helps improve financial accountability at Nigerian Breweries Plc, 9th Mile. The findings reveal that respondents strongly believe auditing plays an important part in making finances more accountable, with an overall mean score of 4.25 out of 5.00.
This score stands far above the midpoint benchmark of 2.50, showing a strong positive judgement from those surveyed.
[bookmark: _acrr2twxklci]Research Question Two: What are the effects of internal and external audits in detecting fraud, errors and financial mismanagement at Nigerian Breweries Plc, Enugu?
The data in Table 4.2.2 gives full insight into how well internal and external audits work to find fraud, mistakes, and poor money handling at Nigerian Breweries Plc, 9th Mile. The total mean score of 4.18 out of 5.00 shows a strong positive view of how effective the audits are.
This score is well above the set benchmark of 2.50, meaning most people think the audits are doing their job properly in spotting financial problems.
[bookmark: _k5tugxhaazh6]Research Question Three: What are the challenges that affect audit process and they influences accountability at Nigerian Breweries Plc, Enugu?
The data in Table 4.2.3 gives useful views about the problems facing the audit process and how they affect accountability at Nigerian Breweries Plc, 9th Mile. The overall mean score of 4.06 out of 5.00 shows that many respondents clearly recognise these challenges.
This score is far above the benchmark of 2.50, showing a strong agreement that such audit issues have real effects on how accountability works in the organisation.
[bookmark: _vzcbojpemkmi]4.4 Test of Hypotheses
[bookmark: _9a39f7xzw9ao]Hypothesis One
H₀₁: Auditing has no significant role in promoting operational excellence in Nigerian Breweries Plc, Enugu.
Table 4.4.1: One-Sample T-Test Result for Hypothesis One
	Test Parameter
	Value

	Sample Mean
	4.18

	Standard Deviation
	0.79

	Test Value
	2.50

	T-Statistic (t)
	25.46

	Degrees of Freedom (df)
	142

	P-Value (p)
	.000

	Decision
	Reject H₀₁


Source: SPSS Output, 2025

A one-sample t-test was done to check if auditing really helps improve how well things run at Nigerian Breweries Plc, 9th Mile, using 2.50 as the neutral value. The result came out meaningful, t(142) = 25.46, p < .001, showing that people clearly see auditing as helping operations work better (M = 4.18, SD = 0.79).
So, the null idea is thrown out. This means auditing at Nigerian Breweries Plc, 9th Mile, is seen as a key part in making sure things run smoothly in the company.


[bookmark: _dwj8fobvxh0m]
Hypothesis Two
H₀₂: Auditing has no significant effect on improving financial transparency in Nigerian Breweries Plc, Enugu.
Table 4.4.2: One-Sample T-Test Result for Hypothesis Two
	Test Parameter
	Value

	Sample Mean
	4.36

	Standard Deviation
	0.72

	Test Value
	2.50

	T-Statistic (t)
	30.79

	Degrees of Freedom (df)
	142

	P-Value (p)
	.000

	Decision
	Reject H₀₂


Source: SPSS Output, 2025

A one-sample t-test was carried out to see if auditing really makes financial transparency better at Nigerian Breweries Plc, 9th Mile, using 2.50 as the test value. The result was clearly significant, t(142) = 30.79, p < .001, showing that people believe auditing strongly improves financial transparency (M = 4.36, SD = 0.72).
So, the null idea is rejected. This shows that the audit process at Nigerian Breweries Plc, 9th Mile, is seen as a working tool for boosting how open and clear financial matters are in the company.





[bookmark: _xoyy47rebz4o]Hypothesis Three
H₀₃: Auditing has no significant relationship with audit effectiveness and fraud prevention in Nigerian Breweries Plc, Enugu.
Table 4.4.3: One-Sample T-Test Result for Hypothesis Three
	Test Parameter
	Value

	Sample Mean
	4.19

	Standard Deviation
	0.75

	Test Value
	2.50

	T-Statistic (t)
	26.87

	Degrees of Freedom (df)
	142

	P-Value (p)
	.000

	Decision
	Reject H₀₃


Source: SPSS Output, 2025

A one-sample t-test was done to check if there is a real link between good auditing and stopping fraud at Nigerian Breweries Plc, 9th Mile, using 2.50 as the middle point. The result was clearly important, t(142) = 26.87, p < .001, showing that people think effective auditing strongly helps prevent fraud (M = 4.19, SD = 0.75).
So, the null idea is rejected. This means the company’s audit practices are seen as key tools that help stop fraud from happening in the organisation.
[bookmark: _qmnxm866h23f]4.5 Discussion of Findings
The background details of the respondents offer helpful clues about the type of staff working in finance and audit areas at Nigerian Breweries Plc, 9th Mile. Most of the respondents fall within the 26–35 age bracket (40%), followed by those aged 36–45 (30%), showing a mix of young workers and those with some good years of work experience. This kind of age mix supports Aderibigbe et al.’s (2023) point that strong auditing needs both up-to-date skills and real work practice.
Also, the fact that 60% of the people hold HND or B.Sc degrees, while another 24% have higher degrees, shows that most of the workforce is well-schooled and able to handle serious audit duties. This supports Joshua’s (2021) view that good audit results depend on the skill level of those doing the financial work.
Looking at gender, 59% of respondents were male while 41% were female, pointing to a small gap in male and female involvement in finance roles. Though not yet equal, this shows better balance than in the past, and fits with Adams et al.’s (2025) claim that while more women are entering audit-related roles, true gender balance is still a work in progress in Nigerian firms.
Lastly, the number of years worked and the departments people came from make the responses more believable. With 41% having worked 6–10 years and most coming from Finance (30%) and Management units (60% in total), it means the people giving answers are likely to know what they’re talking about when it comes to audits and accountability in the company.
Research Question One: What are the roles of auditing in enhancing financial accountability at Nigerian Breweries Plc, Enugu?
The study finds a strong link between audit work and financial accountability at Nigerian Breweries Plc, 9th Mile. The exceptionally elevated ratings for auditing’s enhancement of transparent financial reportage (M = 4.36) and augmentation of accountability (M = 4.34) underscore auditing’s pivotal role in cultivating an organisational ethos characterised by responsibility. This supports Agency Theory, which says audits link managers’ goals with shareholders by checking records independently (Jensen & Meckling, 1976, as cited in Bouckova, 2015).
The comprehensive suite of items yielded a robust aggregate mean (M = 4.25) evincing that auditing at Nigerian Breweries Plc transcends perfunctory compliance by undergirding strategic decision making (M = 4.15) and optimising operational efficacy (M = 4.18). This broad role of auditing supports TEAM (2023), which says auditors are central to public trust in financial systems. The revelation that auditing mitigated monetary discrepancies (M = 4.24) corroborates Puri’s (2023) assertion that auditors meticulously scrutinise records to ensure an authentic depiction of corporate performance and fiscal standing.
Still, it is important to say that these results come from people’s opinions, not from tested facts about how much accountability improved. Even where confidence in auditing prevails, the actual efficacy may hinge on audit execution quality, managerial receptivity to audit insights, and the robustness of corporate governance frameworks. This point is made clear by Ogundana et al. (2017), who said that accountability needs three sides: auditors, those audited, and outside groups watching the process.
Research Question Two: What are the effects of internal and external audits in detecting fraud, errors and financial mismanagement at Nigerian Breweries Plc, Enugu?
The results show both internal and external audits help catch fraud, errors, and bad money handling at Nigerian Breweries Plc, 9th Mile. The robust endorsement of adherence to internal controls via audits (M = 4.25) corroborates Kumar and Sharma’s (2015) exposition on the auditor’s prerogative to unearth and publicise instances of malfeasance. Internal audits scored a mean of 4.21 for spotting fraud and irregularities, while external audits scored 4.17 for finding errors in financial statements. This juxtaposition intimates a synergistic interplay between audit modalities, substantiating Omofojoye’s (2024) contention that both audit cadres appraise and scrutinise final records and controls, albeit with disparate methodological idiosyncrasies. Audit teams also scored 4.10 for probing suspicious transactions and 4.19 for bolstering fraud prevention policies. Nonetheless, audit efficacy in unveiling fraudulent machinations and fiscal improprieties may be contingent upon multifarious determinants absent from the survey instrument, encompassing auditors’ technical acumen, the esoteric complexity of deception schemes, and the prevailing organisational ethos vis-à-vis financial probity. Tardi (2022) describes forensic auditing as a special field needed when fraud or embezzlement is suspected, suggesting regular audits may not catch complex financial crimes.
Research Question Three: What are the challenges that affect audit process and they influences accountability at Nigerian Breweries Plc Enugu?
The study shows key challenges in the audit process that could weaken accountability at Nigerian Breweries Plc, 9th Mile.
The elucidation of resource inadequacies as a predominant determinant of audit calibre (M = 4.14) corresponds with Ebirien and Umoffong’s (2018) exposition on deficient managerial endorsement of the Internal Audit Function within Nigerian public agencies, notably in fiscal dimensions.
There were also problems with too few audit staff delaying reports (M = 4.05) and poor access to financial data hampering audit work (M = 4.06).
The recognition of organisational resistance as a factor impairing audit implementation (M = 4.01) denotes cultural and behavioural impediments necessitating remedies that extend beyond purely technical solutions.
This matches Tullari’s (2024) point that when information flow is slow or inaccurate, auditors often feel uncooperative, showing the human side of effective auditing.
The collective perception that these obstacles diminish organisational accountability (M = 4.04) underscores the systemic ramifications of audit process constraints upon overarching governance frameworks.
These challenges at Nigerian Breweries Plc, 9th Mile, also reflect bigger issues in Nigeria’s corporate sector, as Aderibigbe et al. (2023) said that Nigeria’s auditing environment has struggled with auditor independence due to factors including financial. Auditors rely on clients, face pressure from management and have weak checks by regulators. Acknowledgement of these impediments furnishes a bedrock for devising bespoke interventions aimed at augmenting audit efficacy and, by extension, fortifying organisational accountability. The study’s findings for all three questions back the research’s theoretical framework and the Agency Theory of accountability. The robust commendation of auditing’s function in engendering transparency, unearthing malfeasance and bolstering accountability corresponds with the theoretical postulate that auditing mitigates information asymmetry and harmonises the interests of principals and agents. However, these challenges mean we must address specific barriers to effective auditing.





[bookmark: _skrjp91jefui]CHAPTER FIVE
[bookmark: _oifolmw9taom]SUMMARY, CONCLUSION AND RECOMMENDATION
[bookmark: _e0fyx8dim7jd]5.1 Summary
This study looked at how auditing affects accountability at Nigerian Breweries Plc, 9th Mile in Enugu State. The principal objectives entailed assessing how auditing fosters financial accountability, evaluating the effectiveness of both internal and external audits in detecting fraudulent practices and financial mismanagement, and pinpointing the challenges undermining the audit process. We gathered data from 143 staff in Finance, Internal Audit, Senior Management and Middle Management using a structured questionnaire. The methodology adopted a descriptive survey design, incorporating hypothesis testing via one-sample t-tests to validate the postulated assertions. We analysed the results with descriptive statistics such as frequencies, percentages, and means.
1. Auditing demonstrably assumes a pivotal function in advancing operational excellence at Nigerian Breweries Plc, 9th Mile Corner.
2. Auditing has a clear and strong effect on improving transparency at Nigerian Breweries Plc, 9th Mile Corner.
3. Auditing contributes significantly and substantively to the prevention of fraud at Nigerian Breweries Plc, 9th Mile Corner.
5.2 Conclusion
This study looked at how auditing affects accountability at Nigerian Breweries Plc, 9th Mile in Enugu State. The findings intimate that auditing praxis underpins the promotion of fiscal probity, the detection of malfeasance, and the augmentation of organisational lucidity, consonant with Agency Theory’s delineation of autonomous verification instruments in abating informational asymmetry between corporate stewards and stakeholders. The research also showed that both internal and external audits are seen as useful for finding and stopping financial wrongdoings despite some hurdles. The robust endorsement of auditing’s contribution to enhancing transparency and enforceable accountability corroborates the theoretical premise that auditing constitutes a pivotal oversight bulwark within the domain of corporate governance. But the study found major challenges that limit how well audits can work in practice. Consequently, the study suggests that the attainment of auditing’s full efficacy necessitates the remediation of discrete impediments such as resource allocation deficiencies, personnel shortages, organisational reticence, and impeded access to exhaustive financial datasets.
[bookmark: _x0fiyqic9e5l]5.3 Recommendations
These recommendations follow from the findings of this study.
1. Nigerian Breweries Plc ought to amplify fiscal endowments for audit endeavours to bolster audit efficacy and qualitative rigour.
2. This means providing enough technology, money and support for both internal and external audits.
3. The corporation should underwrite continual scholarly acculturation for audit cadres to sophisticate their technical acumen in discerning pecuniary malfeasance and irregularities, particularly reflecting the vicissitudes of contemporary financial praxis and rapid technological metamorphosis.
4. Nigerian Breweries Plc should use both audit types together to check all financial operations and spot problems early.

[bookmark: _ikaj1fnc6qee]5.4 Areas for Further Studies
Here are some areas for more research:
1. A comparative analysis of audit effectiveness across various Nigerian brewing enterprises is imperative to delineate industry specific best practices and inherent challenges.
2. A study will look at how the audit committee makeup affects audit effectiveness in Nigerian manufacturing companies.
3. A longitudinal investigation scrutinising temporal shifts in audit methodologies is advocated to appraise their ramifications on financial accountability outcomes at Nigerian Breweries Plc.
4. A detailed qualitative study will explore how organisational culture factors cause resistance to audit implementation.
[bookmark: _7ttde1ebrkf0]5.5 Contributions to Knowledge
This study adds to our knowledge about auditing and accountability:
1. It has furnished empirical substantiation of the precise functions auditing fulfils in fostering financial probity within a prominent Nigerian manufacturing entity, thereby augmenting the discourse on corporate governance in nascent economies.
2. The study finds barriers that hinder the use of audit principles in Nigerian companies.
3. It has elucidated the synergistic interplay between internal and external audit regimes in unearthing fiscal malpractice and financial irregularities, thereby endorsing a holistic oversight framework.
4. The research confirms that Agency Theory applies at Nigerian Breweries Plc by showing how audits reduce information asymmetry between management and stakeholders.
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